Continuing

The Coatinuing Edvcation Divi-
sion at Western Predmont Commu-
nity College is commutied 1 provid-
ing Burke County citizens with
opportunitics for “life- -long leam-
ing.”

Part of this mission involves pro-
viding employee wraining for Jocal
business and industry on an "as
needed” basis. College <aff mem-
bers are in constant contact with
Jocal business and industry leaders
1o develop training programs which
meet immediate ndusiry needs

in the past few years, WPCC has
provided training for hundreds of
employeces of varous industnes
Burke County inciuding € ‘mapim{
Henredon, SAFT, Kimble Glass,
Drvexel Heritage. 171, Burke Malls,
Doblin, and others.

Without question, the key o -
cessful indusiry tramng 18 the guali-
ty of the instructor. Quality instrac-
non requires technical knowledge
and expertise, an abiluy o commu-
nicate information in a pleasant,
comfortable and effective manner,
and a wiilingness 10 assist others in
acquiring new skills o enbancing
existing skills.

Over the years, WPCC has
employed the services of a number
of quality instruciors on a pari-ume
basis to conduct business and indus-
ry uainin% programs. Martha Ellis,
or “Marty” as she insists that ber
students call ber, is among those
ouistanding par{-timc instruciors
who enjoy helping others grow per-
sonally and professionally in their
field.

A resident of Marion, Ellis is

currently a full-time [aculty member

at Catawha Valley Comununity Col-
tege mn Hwkory towhing courses @
Eaghsh and :’mdm ¥ 10 students
enrotled pnmanly m mitegq: wans-
d.l gﬁi‘&’! SERERY

After carning bacheior's and
masier’s degrees wn Boghsh rom
Western Carohioa University, Elus
was hired to teach at McDoweil
Technical Community College
While working for MTCC, she
moved 1o an adimniralive post-
ton and enrolled m a docwwral pro-
gram in Dducstonal Admumsiration
at the University of North Carolina
at Crreensboro. |or her doctonad dis-
sertabon, il st sbost the 1o
plaved by community colleges s
industnal and workfonee rasnng

Foe the past cight years, Elis has
i;ius:"n RiGAIY NN PRORTETM OB

a part-time baus with WPCC's
( ontinuing Fducaton Division

mphasizing the seod for wodkers o
conunue to uparade they skilh amd
retram o pdesiry faces market and
techaologwal changes.

Primanly focusing 00 Q0ueses in
supervision and employabuluy
skilis, Ellis has conducied training
sessions of variogs leagihs for
Burke Mills, SAFT. Doblin, Cawr
piilar, ITT, and O’ Mara. Many of
these courses were designed 1o pro-
pare employecs for positions in
management.

One such program. catled the
“Giamond” program, condedted at
Henredon, provided manageriat
training to women employees sock-
ing promotions with the company.
These courses were bored 1 meet
the speaific meods of the industrics
and they emplovoes. One class was

even taught 3t mudnight 1o 20Com-
modate third sbift empioyees’
schedubes.

When asked why she devotes
fme from ber othorwise full sohed-
vl 10 Wach these classes, Ellis com-
ments, ¥ love © work with poogpie,
and 1 always bewn from cach class |
wach. These employees have such
cxpertise 10 ey Held # s gratify-
ing 10 e o de able o help them go
one ‘i’%? {uriher 1o thoir careers |
find that | novey epoounioy the samc
stpaton twice, aond my encsgy koved
ICreascs 38 a reseit”

She siso hikes the scheduiing
Nexsbelity of these classes and he
fant that they alkow hees 10 wiibae B~
ferent skilis than in ber feil-tame
PORILIOR.

On Teesday, Ociober 13, Eilis
began 3 S-wock swporvisory rening
program for 10 cmplovess st ibe
Prroxet Herstage Plant 843 i Hikle-
bran Al an OOCIUMION SCROR with
emplorocs DEUCIPBUNE in W e
ing beld laud wock, Plamt Manager
Rick Ternham stated, “Ar Drexel
Heritage, we sovognine (et oue lead
employees keep ihe plant moaning
soothly, a0 we wWant D make sure
our employocs bave e wols they
noed 10 keep up with changes jn the
industry, allowing Dreacd 10 com-

peie in a globad masker.”
Arthar  Gardin,  Human
Resources Manager s the Hilkichean

p&mxmmmmmms&mmm
the “appreciation that Drexed Her-
itage has for s employees” dedica-
ton 0 wmrt and the noods of e
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aatgng and bebeved ot wonsld facal-
ueu plant wide commumcalon,
morpde, and teamwoek bl guickly
podesd that the todal number of vears
of experience reprosentcd by the
participanis’ tenure with Drexel
Hentage was over 106) voary

She 1084 the group thit she "was
not there 10 wach them how 1o do
thete jobs hoeosuse they had abready
proven they could wed wore dosng

ucation vital part of M@ C’s

tht ™

t o ahe dooks forwand (o
helping these eraplovess sdvRie in
i.’ze: company, and as 8 direct result,
heln the vompany advance

Western fredmont Community
College s always interested in
koowledgeabic, professional indi-
viduals who have a desire to share
thetr ares of cxportisg with others o
APV AN Part-fune nstuctons.

Currentdy, the Divisien of Con-

[ @»

nnying Education is jooking for
skilled nstructons to comduct busi-
ness and industry training in the fol-
lowing aress: suporvision, fcam
maiding, CreTenUMcation, aud siats-
tical process controd. If you or
someone You know woulkd be inier-
ested i teaching one of more of
these rOZrAms On @ part-tine hasis,
please contact fim Benton at 438
6102 or Nancy Rocket at 430-7135.




