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The College
Western Piedmont Community College was founded in 1964 as a comprehensive community college.

The first part-time programs were offered in October, 1965, in Morganton's Old Central School Building
and in church education buildings, stores, and other rented quarters. From the beginning, the Burke County
community was solidly behind the fledgling institution, supporting the original bond issue for construction
at the present campus by a ratio of 17 to 1.

A new campus consisting of six structures was built on Burkemont Avenue in Morganton on a hilltop
near the center of a partially wooded 130-acre tract. A seventh structure, "G' Building, completed in the
spring, 1977, provides a spacious lounge and dining area as well as additional instructional areas and facilities
for both Student Services and student activities.

Construction of an additional vocational-technical classroom building was completed in the spring of
1980. The new building, "H" Building, provides laboratory space for Nursing, Criminal Justice, Dental
Assisting, Fire Science, and Drafting programs.

All buildings and classrooms comply with rehabilitation building codes for accessibility to the physically
handicapped student.

Western Piedmont was accredited by the Southern Association of Colleges and Schools in 1968 and
again in 1972. The College will initiate its self-study for the re-accreditation in the fall of 1981. An evalua-
tion team of the Association will visit the institution in the spring of 1983.

ORGANIZATION
The governing body is a Board of Trustees made up of thirteen members. Four are appointed by the

Co vernor, four by the Burke County Commissioners, and four by the Burke County Board of Education.
The president of the College's Student Government Association serves as a member of the Board but does
not vote. This Board is separate and independent; it serves only Western Piedmont Community College.

The President of the College is advisor to the Board of Trustees and chief executive officer of the Col-
lege. He is directly responsible to the Board for executing and implementing its policies as well as the provi-
sions of law applicable to the College.

The College's administrative organizational structure consists of three principal units: the Office of
Academic Affairs; the Office of Student Services; the Office of Fiscal Affairs. Each of the units is headed by
a vice president.

Instructional components are the Division of Curriculum Programs, comprised of six divisions, the
Learning Resources Center, the Office of Evening Programs, and the Division of Continuing Education.

Two councils, the Administrative Council and the Academic Policies Council, make policy recommen-
dations designed to improve the College's programs of instruction and its administrative system. These
councils also review and discuss the work and recommendations of all standing committees.

An Athletic Council reviews and recommends policies governing the intercollegiate athletic program.
The Faculty Senate and the Faculty Association serve as a medium of expression for instructional faculty
members and provide a channel of communication between members of the faculty and the administration.

The Student Covernment Association, a long-established and well-organized program of student govern-
ment, provides a means for the active participation of all students in College affairs. Students also enjoy
membership on all college standing committees.



President's Statement

Dear Trustees and Friends,

Western Piedmont Community College showed
its capacity for creative problem solving during the
first year of the 1980's. Working as a team, faculty
and staff of the College allocated limited institutional
resources more effectively than ever before to
enhance learning opportunities for the people of
Burke County. Educational excellence and com-
munity service are major objectives of the institution.
Both are actively pursued and successfully reached.

The College entered the Fall of 1979 and 1980
with many constant dollars but witnessed substantial
increases in enrollment at both registrations. Enroll-
ment increases were paralleled by substantial in-
creases in the cost of goods and services. Increasing
operational costs and constant dollars meant less pur-

chasing power. Nevertheless, careful planning and innovative management reduced the impact of the infla-
tionary surge. With the same amount of dollars, the College has strengthened both the quality and the
range of its educational programs.

The academic year of 1979-1980 witnessed many new directions at Western Piedmont. The addition of
new classes and the initiation of three new curriculum programs, rescheduling of classes to times more con-
venient for student attendance, and an active information campaign to make better known the educational
opportunities available at the College contributed to the enrollment increases and made Western Piedmont
more than ever a place of purpose. Energy conservation gained greater attention as persons were made
more aware of the need to conserve energy and by the addition of more effective mechanical control over
energy use.

The new Vocational-Technical Building was occupied by faculty and students in Nursing, Dental
Assisting, Fire Science, Police Science, Corrections, and Drafting. Maintenance personnel did an outstand-
ing job in constructing the cabinet and laboratory desks for the facility. The Visiting Artist program was ex-
panded and designed to more effectively reach the College's many publics. Several programs of the Division
of Continuing Education were relocated to a leased building on Bost Road from Morganton Junior High
School. The building, at the new location, successfully meets the space needs of the Human Resources
Development (HRD), Adult Basic Education (ABE), and other Continuing Education programs.

Faculty evaluation, curriculum modification and expansion, the development of a more comprehensive
system of institutional governance, the problem of student attrition, the counseling and advising of students,
all received the attention of faculty and administrators in 1979-1980. Several recommendations on these
subjects have been initiated or are in the process of implementation.



The College's athletic program continues to do well and is supported by the entire college community.
A forty-passenger bus was acquired, rebuilt, and made available to students and staff for educational and ex-
tracurricular activities. The regionally acclaimed program in canoeing was incorporated in the College's in-
tercollegiate program. Phase two of the five-year plan for developing intercollegiate athletic competition is
being restricted because of limited financial resources. The College became a member of the Western
T arheel Athletic Conference and has teams in basketball, golf, tennis, track, and canoeing for men and
women. Intramural sports at the institution continue to receive financial support, attention, and encourage-
ment from the Division of Student Services.

National recognition of several College programs occurred during the year. The Nursing faculty
achieved accreditation of the program by the National League of Nursing after a five-year effort. The Den-
tal Assisting and Medical Office Assistant programs were successful in maintaining accreditation by the
American Dental Association's Council on Dental Education, the Council on Medical Education of the
American Medical Association, and the American Association of Medical Assistants, respectively.

The Board of Trustees was saddened and weakened by the deaths of four members, the resignation of
one, and the serious illness of another. New members, deeply committed to serving the best interest of
Western Piedmont, have now taken their places and are prepared to assist the faculty and staff in providing
the finest instruction and community service available. Inside this report will be found in greater detail those
changes which have resulted in a stronger and more effective college for our community.

In the months ahead, the College's administration, faculty, and staff have charted a significant number of
new goals and assignments. The self-study for reaccreditation by the Southern Association of Colleges and
Schools is already underway. A long-range planning committee is assessing the College's needs and objec-
tives for the 1980's and beyond. A career ladder concept of student progress is being implemented in each
program area. Several new programs have been initiated or are being planned since the end of the 1979-80
fiscal year. Cooperative education is receiving special attention and plans are underway to effect
cooperative training agreements with business, industrial, and governmental entities. A program in light
construction, which has been confined to persons in immured groups, will soon be made available to the
public at large. The Division of Business Education recently began a one-year secretarial science cur-
riculum. A one-quarter curriculum for Health Care Technicians will be started in the summer quarter of
1981. Finally, particular emphasis is being placed on closer cooperative relations with Burke County in-
dustries. Meetings of College administrators and industrial leaders are occurring to plan and discuss in-
dustry's training needs and the College's capabilities to meet those needs. The future for Western Piedmont
never looked brighter.

President

Wilmon H. Droze, Ph.D.



Office of the President
Wilmon H. Droze, Ph.D., President

Office Staff:
Anne K. Hodges, Secretary to the President
Dorothy A. Whitener, Administrative Assistant

Office of Personnel Services
Louise Austin, M.A., Coordinator

The Coordinator of Personnel Services also serves as the Equal Opportunity Officer and Title IX
Coordinator.

During the year, Personnel Services has established a systematic approach to manpower recruitment,
utilization, compensation, and development. The following personnel policies and practices were im-
plemented during the past year:

1. A Wage and Salary Administration Program was developed for technical, paraprofessional, office
and clerical, and maintenance and operations employees. The Classified Pay Plan was im-
plemented July 1, 1980.

2. Performance Appraisal Programs were established and new instruments designed for the evalua-
tion of professional and classified staff members.

3. Employment Procedures were implemented along with the new application forms and other
necessary employment forms.

4. Separation Procedures were established.
5. An update of the College's Affirmative Action Plan was compiled which included Work Force

Analysis, Utilization Analysis, Availability Data, and Goals and Timetables.
6. Faculty and Staff Telephone Directories were compiled for 1979-80 and 1980-81.
7. An employee records system was established.
8. A handbook for classified staff members is in the first draft stage.

The activities of the first year of operation of the Office of Personnel Services indicate that a well-
developed program of personnel administration is being implemented to facilitate the goals of the College.



General Education Program

Office of Academic Affairs
James A. Richardson, Ed. D., Vice President

Division of Curriculum Programs

Harold P. Olsen, M.S., Dean

Occupational Education
During the 1979-80 school year Western Piedmont Community College offered twenty educational pro-

grams. Thirteen of these programs were two-year technical programs leading to an Associate of Applied
Science Degree, four were one-year vocational programs leading to a Diploma, and three were certificate
programs of less than one year. One new program for training machinists was started this year with eleven
students enrolled.

Program Advisory Committees were active for most of the occupational areas, recommending minor
changes in some programs to keep the instruction current, and recommending additional programs and
courses.

Construction was completed on the new Vocational-Technical Building, adding 11,500 square feet of in-
structional space. The new building will house classrooms, offices, and laboratories for Nursing, Dental
Assisting, Drafting, Fire Science, Police Science, and Corrections. In addition to the laboratories in the
building, outdoor laboratories for Fire Science and Police Science are also available.

Work continued on planning new occupational programs, and feasibility studies are in process for pro-
grams in the following areas: General Secretary (1 year); Security and Loss Prevention (2 year); Health Care
Technician (certificate); Banking and Finance (2 year); Industrial Maintenance (1 year); and a program in
Human Services for either Teacher Aide or Child Care Worker. Study of the need for other occupational
program offerings also is being considered.

College Transfer Programs
In the area of College Transfer Programs, twenty-two pre-professional programs were offered to either

an Associate in Arts or an Associate in Science Degree. Credits earned in these programs are all designed to
transfer to senior institutions, both public and private. A full range of freshmen and sophomore level
courses are offered in the areas of English, Humanities, Mathematics, Science, and Social Science.

A new degree program leading to the Associate Degree in Fine Arts was approved, and a larger studio
was assigned to this program. The emphasis in this Fine Arts Program is on drawing, painting, and sculpture.

General education programs are designed for individuals who wish to broaden their education with em-
phasis on personal interest, growth, and development. These programs provide for a basic exposure to the
liberal studies (general education) and enable the student to tailor the program beyond that point to per-
sonal interests rather than specific technical or professional requirements. It is also beneficial to those
students who wish to improve or expand their knowledge of our culture in its many facets. There are very
few required courses in the General Education Program, and the student may elect any technical or college
transfer level courses for which the student meets the course prerequisites. Upon completion of ninety-six
(96) credits a General Education Degree will be awarded.



Instructional Staff

The faculty have continued to seek further education as a means of improving their teaching. Two
faculty members have completed requirements for the doctorate degree, and a number are working on the
educational specialist's degree (one year of study beyond the master's). In the College Transfer area over
fifty percent of the faculty currently have one or more years of study beyond the master's degree.

The faculty are actively involved in community and professional activities, providing their time, talents,
and leadership. They are involved in local government planning commissions, chairmen of state and
regional professional groups, and also in consultant capacities to industry and health institutions.

New instructional faculty were hired in the Nursing, Industrial Engineering, English, and Biology
programs.

Division of Continuing Education
Richard N. Greene, Ed.S., Dean

All non-curriculum educational programs are administered by Continuing Education. The Continu-
ing Education Division includes adult basic education, high school equivalency, human resources
development, vocational training and upgrading, comprehensive employment training activities, avoca-
tional and general interest courses, plus community service functions. In September, 1980, the Learn-
ing Laboratory became a part of the Continuing Education Division.

The extent of the Division is reflected by the following accomplishments during 1979-80:
(I) Summer Quarter 1980 production was reduced because of a lack of space for general adult

education classes. Space lost was caused by the relocation of the program from the Morgan-
ton Junior High School to the present annex on Bost Road.

(2) The Division began <co-sponsoring office skills upgrading courses with the Office of State Per-
sonnel for the middle section of western North Carolina. These secretarial and clerical per-
sonnel were drawn from a 70-mile radius.

(3) New industry training at the FMC and Hanes Corporations provided employment skills train-
ing for 392 persons. A total of 39,971 membership hours were generated. However, these
hours do not generate regular budget FTE for the College.

(4) A unique high school program was developed and offered through the College's Learning
Laboratory during the summer quarter of 1980. Two four-week sessions were conducted with
earned credits meeting graduation requirements at their respective high schools. One hun-
dred and thirteen students were enrolled with overall achievement levels being very signifi-
cant. Using all the criteria available, this program was very successful. It is planned to con-
tinue and expand this program in the summer quarter of 1981 when additional subjects will be
offered.

(5) The Adult Basic Education program has added several new classes including English as a second
language. New locations include Foothills Mental Health Interim Care Facility, Flynn Home for
alcoholics, and several housing projects. Volunteer tutors and babysitting services were incor-
porated during the summ~r of 1980.

(6) The Adult High School Diploma program was expanded to include daytime classes to ac-
comodate second and third shift workers. This expansion of class hours also enables veterans
to qualify for benefits in this 'prograrn.

Objectives which will be pursued during the coming year will be to selectively offer those courses
that are most needed by adult students, upgrade the quality of programs, and to strive for greater
stability in funding.



Learning Resources Center
Theresa Burkert, M.L.S., Director

The Learning Resources Center is a component of the Office of Academic Affairs. The Center has
undergone extensive changes in the past year. Mrs. Margaret Fulk, the first director of the Center, retired in
June, 1980. Mrs. Theresa Burkert now serves as the Director.

Upon Mrs. Fulk's retirement, the Learning Laboratory was placed under the direction of the Division of
Continuing Education and Duplicating Services was placed under the Office of Fiscal Affairs. The Learning
Resources Center now consists of administering the Library proper, Audiovisual Services, and the Graphics
Lab.

The Learning Resources Center staff wishes to call attention to the acute need for additional library
space. The need for. more stack space for books continues to grow. Some shelf space was gained this year
through the "weeding" process, but it is merely a temporary gain. Seating space has been adequate so far,
but if enrollment increases as expected, more seating space will soon be needed. Present facilities provide
little room for expansion and do not permit efficient utilization of either space or personnel. Serious con-
sideration should be given to the construction of a Learning Resources Center building in the next phase of
campus construction. The construction should incorporate the capability of independent operation of the
Learning Resources Center.

The Learning Resources Center supports the curriculum and goals of the College with a collection of a
variety of materials which are easily accessible to the students, the faculty and the staff of the College, as
well as to the citizens of Burke County.

The Library has a carefully chosen collection of over 31,000 books and over 7,000 pieces of audiovisual
materials. The State Library network, of which the Library is a member, provides the resources of a large
number of other libraries to our patrons through interlibrary loans. The Library staff provides
bibliographies to the faculty, upon request, and updates existing bibliographies.



Filmstrips at end of year . . 1,170

The Audiovisual Services component of the Learning Resources Center furnishes aid to the faculty in
preparing teaching materials in a variety of formats. The faculty has continued to increase its use of the
video recording and play-back capabilities of Audiovisual Services, both on and off campus. The staff has
continued to produce the weekly radio program, "The Western Piedmont Community College Report".
This program presents brief interviews concerning some aspect of the College which is of interest to the
community.

Learning Resources Center Statistics

Total number of volumes in library - June 30, 1980 31,962

Volumes added during year 1,179

16mm films at end of year 379

Films added during year 9

Filmstrips added during year 12

Circulation total for year" 8,827

'Excludes Learning Laboratory statistics which were included in prior years and also excluding
audio-visual materials.

Evening Activities

Functions of the College and services to the students and faculty were coordinated by Dr. Edwin R.
Chapman for the period September through May, 1979-80. Several mini-quarter courses were tried
throughout the year to increase evening offerings. Enrollment was boosted slightly. Following the resigna-
tion of Dr. Chapman, the duties and responsibilities have been delegated to the senior administrative staff
on a rotating basis until a suitable person was selected to fill the position. The position remained open until
the first of January, 1981, at which time the College actively recruited a candidate for the position of Coor-
dinator of Evening Activities. Mr. Tom Hardy was appointed Coordinator of Evening Activities in
February, 1981.

I--=:
--- -----------------------------------------------------



Office of Student Services
Nancy R. Moore, Ed.D., Vice President

Through assistance from the ACCtion consortium, a national association providing leadership and
technical assistance to member institutions, the total Student Services staff participated in program and pro-
fessional development activities. Funding through the Strengthening Developing Institutions Program, a
Title IIIgrant, provided two additional counselors which made it possible to expand counseling, orientation,
recruiting, and job placement activities.

The Student Services Division provided a comprehensive program of student, instructional, and institu-
tional services and activities. The following indicate some of the highlights for 1979-80:

(1) Developed a college-wide long range recruiting/marketing plan and conducted an active
recruiting campaign with an emphasis on high schools, women's groups, and industry;
planned and coordinated the 'WPCC live" open house oriented primarily toward high
school students.

(2) Planned and conducted seminars, workshops, and courses relating to changing adult life
styles. These workshops and seminars were well attended by community adults.

(3) Administered the largest student aid program in the history of WPCc. A total of 475
students received more than $360,000 for the 550 aid awards administered by the College.
This does not include Social Security or veterans payments made directly to the student.
Student aid includes grants, loans, CET A, privately endowed scholarships, and the student
work-study programs.

(4) Conducted five curriculum registrations in addition to "mini-quarter" registrations.
(5) Prepared statistical data and enrollment reports for 'the institution, state, and federal

agencies.
(6) Assisted students with transfer articulation and residency requirements.
(7) Provided student record management including microfilming of approximately 9,000 in-

active student permanent records.
(8) Served an average of 141 veterans per quarter, or an 11 percent average of the total student

enrollment. VA educational benefits amounted to $500,611 during 1979-80.
(9) Certified 192 students for degrees and diplomas: 26 students in transfer curriculum; 156 for

occupational degrees; and 10 for vocational diplomas.
(10) Administered placement tests, including scoring and interpretation, to approximately 700

students applying for admission.
(11) Provided post-testing to all sections of developmental reading.
(12) Provided special services to students and prospective students including handicapped,

Western Correctional Center inmates, Human Resource Development classes, and other
students or groups with special needs.

(13) Conducted four orientation sessions for new students in which 232 students participated.
(14) Provided job placement counseling to over 136 students and contacted over 175

employers for job opportunities.
(15) Supervised and provided leadership for a variety of student extra-curricular activities in-

cluding student publications, social events, intramural and recreational sports, college ser-
vice, and cultural events. The Student Government Association also actively supported
the intercollegiate athletic program.

(16) Participated in or conducted numerous workshops, seminars relating to educational oppor-
tunities and professional growth.

(17) Coordinated the development of a second Strengthening Developing Institutions Program
(SDIP), Title III grant of $164,000 and assisted in the development of a National Science
Foundation (NSF) grant of $25,000.



The activities of the Division of Student Services during 1979-80 have provided support to the academic
program and leadership for the continuing development of the Col\ege.

Operationally, the Division of Student Services is organized into five functional areas: (1) administration;
(2) counseling, which includes student appraisal and orientation; (3) service or regulatory, which includes
the registrar functions, records maintenance, financial aid and job placement; (4) student participatory or
co-curricular activities; and (5) marketing or recruiting and career education.

In addition, Dr. Moore is responsible for the coordination and administration of the ACCtion project
and has assumed management of the Title III - SDIP projects. In July, 1980, Dr. Moore was assigned respon-
sibility for coordinating the grants development office.

STUDENT GOVERNMENT ASSOCIATION

Carl Lusk, President (1979-80)

Alice Smith, President (1980-81)

The members of the student body elect a president and student senators annually.
Western Piedmont isn't just a place where students park their cars, sit in classrooms and commute to

home or work. The Student Government Association (SGA) rounds out the student's academic life at the
Col\ege with self-govenment and social, cultural, and recreational activities. Because of SGA, many
Western Piedmont students look back on their years here with the nostalgia and pride so characteristic of
students at traditional four-year institutions.

In 1979-80 SGA has worked hard to involve evening students in al\ col\ege activities. Because students
often are more likely to have greater work and family obligations than daytime students, often it is difficult
for them to participate in col\ege activities as freely as day students. SGA, in cooperation with the Division
of Student Services, made a concerted effort to survey the opinions and attitudes of evening students
through opinion surveys and questionnaires. SGA has made sure that evening students are wel\ represented
in their governance system.

Each spring the student body elects four officers of the Student Government Association to serve the
fol\owing school year and in the fall, freshman and sophomore senators are elected according to the number
of freshman and sophomore students enrolled at the College that year. During the 1979-80 year, Carl Lusk
gave strong, energetic leadership to the SGA aided by Kim Biggerstaff, vice president; Nancy Brockhoff,
secretary; and Terry Cate, treasurer. Beginning in May, 1980, the newly elected president, Alice Smith,
began.

SGA strives to complement the classroom experience of WPCC students by providing opportunities for
social interaction, recreation activities, and educational/cultural events.



During the 1979-80 fiscal year, student activity fees budgeted by SeA and approved by the Board of
Trustees were allocated to the following activities:

PUBLICATIONS
College Yearbook - (The Legend)

College Newspaper - (The Pioneer Press)

Chicken Pickln' (campus cookout)

College dances

Coffee and doughnut breaks

Pioneer Week

SOCIAL ACTIVITIES

INTERCOLLEGIATE ATHLETIC PROGRAMS:

The Student Government Association committed substantial financial support to the inter-
collegiate athletic program in 1979-80. The program included men's basketball, co-ed tennis
team, and co-ed golf team. Western Piedmont has been accepted in the Western Tarheel
Athletic Conference and enjoyed full membership during the 1980-81 academic year.

CLUBS:

SERVICE ACTIVITIES

United Way

Bloodmobile

Heart Fund Auction

CUL TURALIEDUCATIONAL EVENTS

State Student Government Conventions

Nee Ningy Band

Listening In

Snake Show

Campus clubs that were active this year were Rotaract Club, Circle K Club, Outing Club, Fly-
ing Club, Engineering Sciences Club, Dental Assisting Club, Medical Office Assisting Club,
Laboratorian Club, Phi Theta Kappa, Student Nurses' Association, Young Republicans Club,
Young Democrats Clubs, and Science Club.

The Southeastern Intercollegiate Canoe Races were assisted by the WPCC Outing Club.

RECREATION

College intramural activities (horseshoes, tennis, table tennis, basketball, bowling)

City recreation leagues (men's flag football team, men's and women's volleyball team, men's and
women's basketball team, men's and women's softball team)



Enrollment
Curriculum

The total enrollment in all curriculum programs increased by nearly eleven percent from fall of 1979 to
the fall of 1980. Registrations in the college transfer and special (C030) categories increased significantly,
and growth was evident in occupational degree and occupational diploma categories.

Black enrollment was slightly over 7 percent, and female enrollment was approximately 58 percent for
fall, 1980.

Almost 75 percent of Western Piedmont's students come from Burke County, while residents of
Catawba and McDowell counties make up about 4 percent of the student population.

In the fall of 1980 the average age of a student in a curriculum program at Western Piedmont was 25.9
years. This represents a slight decrease in the average age.

1979-80
Curriculum Programs

College Transfer 466

Special Credit 674

Technical 1,131

Vocational 363

Total 2,634 Curriculum Programs Total 2,634---
1979-80 Grand Total of Curriculum Programs and Continuing Education 10,872

(I) Includes Adult Basic Education (Crades 1-8), Adult High School Programs, Learning Laboratory, and
other Academic Education Classes.

Continuining Education
Academic Extension (I) 3,413

Occupational Extension (2) 5,756

Total 8,238

(2) Includes Occupational Extension, Comprehensive Employment Training Act (CET A), New and Ex-
panding Industry Programs, and HRD Programs.
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AVERAGE ANNUAL FULL-TIME EQUIVALENT (FTE)

Curriculum Programs
College Transfer .....

1977-78

263

605
121

989

Technical Programs .

Vocational Programs

Curriculum Programs Sub-Total .

1978-79

275

564
101
840

1979-80

310
591

101
1,002

~;2; Continuing Education

Occupational Extension '. . . . . . . . . . . . . . . . . . • 424
Adult High School , . . .. 206

Other Academic Extension> , . . . . . . . . . . . . . . . . . . . 165

Regular Budget Extension Sub-total. . . . . . . . . . . . . 795

Currtculum and Regular Budget
Extension Sub-total . . . . . . . . . . . . . . . . . . . . . . 1,812

Learning Laboratory" .

Adult Basic Education * .

New and Expanding Industry" ..

Human Resources Development" 27

12

2,065

61

153

Recreation and Self-Supporting" .

Total Average Annual FTE

'Non-generating FTE Programs

439

8

416
863

378

15

393

786

1,824 1,788

55

130
30
77

34

31
13

1,973

26

4

2,039



Office of Fiscal Affairs
Kenneth N. Clark, B.S., Vice President

Sources of Revenue for the College

Operations 1979-80:

State of North Carolina .

County of Burke ,

Interest Income - Construction Funds .

Federal Grants for Program Administration .

Auxiliary Services .

Gifts for Special Projects

Athletic Program .

General Administration .

Nursing Program Donations .

Western Piedmont Foundation, Inc .

Other Sources .

Total Revenues .

Sources of Funds for Student Financial Aid

Business, Civic, Memorial and Institutional Scholarships.

Public Health Service .

Department of Education .

Veterans Administration .

State of North Carolina .

Total .

Students

38

16

408

201

77

740

$2,556,341

352,213

6,834

135,350

148,825

1,177

600

183

4,400

33,057

$3,238.980

Amount

$ 9,079

3,550

233,467

500,611

69,754

$816,461



WHERE HAS THE MONEY GONE?

Current Expenses 72%

........... Capital Outlay 2%

...... Auxiliary Enterprises 4%

//11'111,1 Ill' Other Special Funds 5%

...... Student Financial Aid 6%

............ Construction 11%

Colleges across the nation that are supported by tax dollars are suffering financially because of the effects of
inflation. Western Piedmont Community College is no exception. It is becoming increasingly necessary to
operate more efficiently and effectively in order to deliver a quality educational program. The College met this
growing challenge in 1979-80 and delivered a very successful educational program.

Revenues for the operation of educational programs and facilities increased 11.8 percent over the previous
budget year. Funds for capital outlay decreased 41.2 percent and no funds for construction were received during
the year. The overall budget increased by only 8.5 percent.

Funds for Federal and State Student Financial Aid programs decreased by 10.5 percent; however, the number
of students served by these funds increased by 15.6 percent. The reduction in funds came primarily in the area of
Veterans Administration benefits as a result of the decline in the number of veterans eligible to receive these
benefits.

1



OFFICERS OF ADMINISTRATION
Wilmon H. Droze, Ph.D President
James A. Richardson, Ed.D Vice President for Academic Affairs
Kenneth N. Clark, B.5. Vice President for Fiscal Affairs
Nancy R. Moore, Ed.D Vice President for Student Services
Harold P. Olsen, M.5. Dean of Curriculum Programs
Richard N. Greene, Ed.S Dean of Continuing Education
Theresa). Burkert, M.L.S Director of Learning Resources
O. Louise Austin, M.5. Coordinator of Personnel Services
Vacant Coordinator of Information Services
Charles B. Galyon, M.5. Director of Athletics
Tommy J. Hardy, M.Ed Coordinator of Evening Activities

DIRECTORS OF ACADEMIC DIVISION

Donald). Kemerait, M.5. Business Education
George M. Fouts, M.A. Communications, Humanities, and Fine Arts
L. Charles Heavner, B.5. . . . . . . . . . . . . . . . . . . . . . Engineering Sciences
Marlene M. Rosenkoetter, Ph.D Health Sciences
Jack H. Huss, M.5. . . . . . . . . . . . . . Natural Sciences and Mathematics
Larry R. Clark, M.A.C.T. SOCIaland Behavioral Sciences

ACCREDITATION MEMBERSHIPSAND AFFILIATIONS
American Dental Association, Council on Dental Education

Council on Medical Education of the American Medical Assoc.

American Association of Medical Assistants

National Accrediting Agency for Clinical Laboratory Sciences

National League for Nursing

North Carolina State Board of Education

North Carolina State Board of Nursing

Southern Association of Colleges and Schools

American Association of Community and Junior Colieges

American Council on Education

National League for Nursing

North Carolina Association of Colleges and Universities

North Carolina Department of Community Colleges

Southern Association of Junior Colleges

Southern Regional Education Board



Western Piedmont Foundation, Inc.
BOARD OF DIRECTORS

*Mr. Howard H. Haworth
Mr. Gerald Baker
Mr. John T. Branstrom
Mr. R. T. Breeden, Jr.
Mr. Stephen A. Bundy

*Mr. Robert B. Byrd (resigned 2/3/81)
*Mr. Robert P. Carr
Mr. Graham S. DeVane
Mr. J. D. Fitz
Mr. Andrew M. Kistler, "

*Dr. Gerald McBrayer
*Mr. Jerry T. Norvell
'Members of the Executive Committee

Mr. Billy Joe Patton
Mr. Frank C. Patton, )r.
Mr. W. E. Robertson
Mr. Tom Walton

*Mr. Ben S. Whisnant
Dr. E. R. White
Mr. Harry L. Wilson, Jr.

*Mr. Otto Woerner
Mr. Carlton Wood
Mr. Claude S. Sitton
Mr. Robert B. Byrd

Deceased
Mr. J. Ray Childers

Mr. W. Stanley Moore

The Western Piedmont Foundation, Incorporated, a non-profit organization, was founded to encourage
and develop public and private support of the College among the people and institutions of the area served
by the College. Individuals or organizations wishing to assist the College may do so by making tax deduct-
ible donations directly to the College.

Western Piedmont Community College is an Equal Opportunity/Affirmative Action Employer.
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Curriculum
Degrees
and Programs
Associate in Sciences (A.S.)

Degree (II)
Pre-Agricultural
Pre-Dentisrry
Pre-Engineert ng
Pre- Forestry
Pre-Marhematics
Pre-Medical
Pre-Nursing
Pre-Optometry
Pre-Pharmacy
Pre-Science
Pre- Veterinary

Associate in Arts (A.A.)
Degree (13)

Pre-Art
Pre-Business Administration
Pre-Drama
Pre-Early Childhood Education
Pre-Journalism
Pre-Law
Pre-Liberal Arts
Pre-Ministerial
Pre-Social Work
Pre-Teaching - Elementary

Education
Pre-Teaching - Secondary

Education

Associate in Fine Arts (A.F.A.)
Degree (I)

Pre-Fine Arts

Associate in General
Education (A.G.E)
Degree (I)
Pre-Fine Arts

Associate in Applied Science
(A.A.Sc.) Degree (14)

Accounting
Business Administration
Corrections
Fire Science
Industrial Engi neeri ng
Medical Laboratory

Technician
Medical Office Assisting
Mental Health
Nursing
Police Science
Protective Services
Secretarial

Executive Secretary
Legal Secretary
Medical Secretary

Vocational and Certificate
Programs (9)

Automotive Mechanics
Dental Assisting
Ceneral Office Technical

Specialty
Health Care Technician
Industrial Electricity
Introduction to light

Construction
Machinist
Mechanical Drafting
Wastewater Treatment

Operation


