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FOREWORD

Thii Mi tli Annual Repot . is prepared primarily for the information of the Board of

Trustees. Additionally, it is made available to various faculty and staff of the College, the

Western Piedmont Foundation, the Burke County Commissioners, the Department of Community Colleges

and the State Board of Education. Although the format of this report generally follows that used

in previous reports, the process by which the report was prepared differs. In previous reports, the

various sections were rough drafted by appropriate members of the staff and then centrally edited.

This report was prepared by sol information on a standardized categorical basis from various

staff members to form a data base from which the Dean of the College wrote the basic draft of the

report. The change was made in an effort to provide greater consistency of style and readability

as well as to make for a more concise means of reporting highlights, accomplishments, trends, needs,

objectives, and problems.

We find the Annual Report to be a valuable document that not only serves the primary pur

pose of providing summary information to the trustees but also serves a number of staff functions.

Many people contributed to the preparation of this report, but special thanks are due to

Dean H. D. Moretz, who formulated the basic draft, to Mrs. Mickie Jones who typed the report, to

Mr. Joe Brannon who designed the cover and prepared certain of the graphs and Mr. Ray Norman, who

printed the report. Appreciation is also expressed to the department chairmen, administrators,

and others who provided the data for the report.

Recommendations for changes to the Annual Report to upgrade its effectiveness for future

years are welcome.

Gordon C. Blank

President
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INTRODUCTION

This annual report deals with the ninth year of full operation of Western Piedmont

Community College, 1974-1975. It is written as of June 30, 1975, and reviews the various activities

and programs which occurred during the preceding twelve months.

Summary reports of the regular continuing work of each division, department, and support

ing agency within the college are presented in the succeeding sections of the report. A final

chapter deals with the outlook for 1975-1976 and lists certain objectives which will guide activi

ties during that year. Charts and tables detailing the patterns of enrollments for the fall quarter

d at the end of that chapter, as is a chart of the administrative structure

for the year. The final portion of the report consists of a complete list of staff for the coming

Certain information of a general and collegewide nature does not appropriately fall within

the boundaries of the specific reports in subsequent sections of this document, and will be dealt

with in this introduction. They include development of a new.campus masterplan, design of specific

new facilities, reduction in force (staff), study of the faculty tenure system by a special task

force, and a summary of the degree to which the objectives set forth in last year's annual report

were met.

CaniDus Master Plan and Its First Phase of Construction

Preliminary to the specific planning of new construction on campus, A. G. Odell Associates,

architectural firm of Charlotte, North Carolina, developed a new campus master plan to guide con

struction for the next ten to twenty years. In outline form, this plan envisions:

)ne to two years (1-2) Immediate construction, College Center, 25,0OC

square feet at $1 ,000,000.

Two to four years (2-4) -- Additional classroom, laboratory, shop and office

space by means of expansion of or additions to

Four to six years (4-6)

buildings "C", "E", and "F".

Construction of a completely new and larger facility

for the integrated comprehensive Learning Resource

Six to eight years (6-8) -- Construction of a Physical Education Facility.

Eight to ? years (8-?) -- Construction of a Fine Arts/Theatre Arts/Community

Service Auditorium.

College faculty and staff, the College Buildings and Grounds Committee, the Trustee

Buildings and Grounds Committee, and the Board of Trustees participated in the development of the

master plan.

The first phase of construction under the new master plan is the Student Instructional and

Services Building to be constructed just west of "A" Building. Planning is well underway, and con

tracts are expected to be let during November, 1975, for this project.

Preliminary plans for a Continuing Education Building in the northeast area of the campus

were completed before the completion of the new master plan, but further development of this



was deferred by the Trustees until the Student Services and Instructional Buildinq is unde

Reduction in Force

fhe tentative allotment of instructional positions for 1974-1975 was received by the

college in early April, 1974. It 3ted that there would be a net loss of two (2) positions as

compared to the 1973-1974 allotment of 53% instructional positions. Preliminary discussions were

started at this time as to how to deal with this reduction. Previously, information had been

obtained from all staff as to their desire whether or not to continue with the college for 1974-1975,

and all instructors indicated the itention to rema' the college. Based on this tentative

information, a critical analysis of the expected availability of funds was made, and it was

administratively decided that by making severe reductions in funds for part-time instruction and by

deleting one administrative position, the college would be able to carry two supernumerary instruc

tional positions through May 31, 1975. A necessary corollary decision was that two positions (as

yet undetermined) would be terminated as of May 31, 1975. The principal reason for the decision

to continue the two supernumerary positions was a humanitarian one, namely, that it would work an

undue hardship on two faculty to release them without reasonable notice.,

This information was disseminated to all employees of the College by a memorandum from

President Blank on May 24,- 1974.

In order to develop a fair, equitable, and rational procedure for determining which

positions should be terminated, the Dean of the College issued a memorandum to the curriculum pro

gram directors and department chairmen asking for their suggestions and recommendations—this

memorandum was dated July 11, 1974. This process was carried out, and after intensive review of

the suggested criteria by the department chairmen, curriculum directors, and president's staff, the

"Criteria and Procedures for Reduction in Force", dated August 27, 1974, evolved.

In the interim between August 27 and September 3, many hours were spent in consultation

among the Dean, the two Curriculum Program Directors, and the President in carrying out the first

step of the procedure. As a result of these deliberations, it was determined that one position in

the English/Humanities Department, and one position in the Chemistry/Physics area of the Science

Department would be terminated. This information was given to the chairmen of the departments

affected on the morning of September 4, by copy of a memorandum from the Dean to the Director of

the College Transfer Division.

In pursuance of the direction in this memorandum, the English/Humanities Department

deliberated on the problem, and made the recommendation that the position in reading held by Mrs.

Hazel Ballou be terminated, and the Science Department recommended that the physics faculty position

held by Dr. Walter Nicaise be terminated. Dr. Chapman, Director of the College Transfer Division,

concurred in these recommendations. After further deliberation, the Dean of the College, Mr. Moretz,

endorsed these recommendations in a memorandum to the President. After further consideration,

President Blank informed the two faculty members of the decisions, and gave them notice of termina

tion, to be effective May 31, 1975.



Dr. Nicaise, who was not tenured, submitted his resignation as of December 31, 1974, to

accept a position at North Carolina State University.

Mrs. Ballou, who was tenured, felt that her tenure rights had been violated, and appealed

to the Tenured Faculty. A hearing was held by the Tenured Faculty, at which Mrs. Ballou and the

college administration presented their opposing views on the matter. The conclusion of the

Tenured Faculty was that the college had not exhausted all avenues which might lead to Mrs. Ballou's

continuance, and such was their report to the President. President Blank's response was that if

funds permitted the reinstatement of the reading position in the English/Humanities Department,

Mrs. Ballou would be retained. This decision, however, could not be made until the official budget

for 1975-1976 was received from the Department of Community Colleges. Unfortunately, this informa

tion was not received until August, 1975.

Mrs. Ballou then appealed to the Board of Trustees. A special committee of Trustees was

appointed, a hearing was held, and the committee found that the college administration had acted

properly, and that the decision of the president should stand. The full Board, meeting in special

session, concurred in this opinion and approved the recommendations of the Hearing Committee.

Mrs. Ballou was offered the position of Registrar, which was being vacated on June 30,

1975, but she declined to accept it, and submitted her resignation to be effective May 31, 1975.

Tenure Study Task Force

In January of 1975, at the request of the Faculty Senate, President Blank appointed a

five-member Task Force consisting of an administrator, two tenured faculty, and two non-tenured

faculty to carry out a study which would "...consider the philosophy and purpose of tenure and

non-reappointment as they should be applied in the publicly supported, comprehensive, community-

oriented situation in which the college functions...to examine the issues associated with

reconciling the job security aspects of employment with those institutional needs for program

flexibility to meet changing educational needs in the service area of the college."

The Task Force worked arduously and conscientiously gathering and evaluating information,

and, in conference, discussing and reaching consensus on the many issues studied. It issued its

report and recommendations on April 9, 1975.

The Faculty Senate accepted and approved the report and recommendations, and implementa

tion of the recommendations will be carried out during the 1975-1976 year.

ess Made in Meeting Objectives for 1974-1975

In the final chapter of the Annual Report for 1973-1974, certain objectives were set

forth to provide direction for college activities during the 1974-1975 year. A report on the extent

to which these objectives were met follows:

Objective 1. The development of a local student record and registration system using the computer

on our campus.

Outcome: Such a system was developed and put into operation with the spring quarter

registration. The program needs refinement and elaboration, but is reasonably satis

factory at this point.



Objective 2: Continuing development of a more efficient and effective institutional planning

process.

Outcome: Some progress was made in this area. The planning process, using a

Future Plans Coimrfttee, was essentially the same as in previous years. Plans are

now underway to set up an institutional office for planning and development to take

Objective 9:

over this function.

Objective 3: Completing construction of Phase IV, the Continuing Education Facility.

Outcome: Development of this facility was deferred by action of the Trustees until

the major construction project, the Student Instructional and Services Facility, was

placed under contract.

Objective 4: Completing plans through preparation of bid documents for Phase V, the Instruction

Building and a portion of the Student Services Complex.

Outcome: This project was pursued, but is running somewhat behind schedule. It is

expected that bids will be let during November of 1975.

Objective 5: Continued work on the development of a valid and objective staff evaluation system.

Outcome: Little direct work was done toward achieving this objective. Some basic

thinking and study which will have a bearing on this objective were done by the

Tenure Task Force. A Task Force on Faculty Workload will be further developing

policy recommendations relating to evaluation.

Objective 6: Continued emphasis on the recruitment of minority faculty and staff.

Outcome: Affirmative action procedures were followed in recruiting professional

staff. These efforts resulted in the hiring of two minority staff in the Human

Resources Development program,

ictive 7: The implementation of specific activities in the area of staff development.

Outcome: A Staff Development Committee, representative of all segments of college

employees, was appointed and was active throughout the year. It carried out several

surveys designed to identify staff development needs, initiated an "Open Forum"

quarterly to discuss college problems, and secured several off-campus consultants

to head staff development activities, and developed a set of recommendations to the

College Council dealing with staff development. In addition, members of the

secretarial staff planned and carried out a one-day workshop. All participants were

well pleased and felt the activity was very worthwhile.

Objective 8: Continued efforts to unify all staff and faculty both philosophically and opera

tionally.

Outcome: As a result of these efforts, the two curriculum divisions, college

transfer and occupational, will be combined into a single curriculum division, under

the same administrator, beginning September 1, 1975.

Further study of the administrative and educational program operation of the college

with a view toward facilitating the operations of all college activities.

Outcome: In addition to the unification of the two curriculum divisions, an office



of Planning and Development, with a full-time administrator, will be established on

September 1, 1975, and the Dean of Student Services will begin reporting directly to

the President at that time.

Objective 10: Implementation of an expanded and refined institutional research program.

Outcome: Dr. E. R. Chapman, full-time Director of the College Transfer Division in

past years, was reassigned this year to serve only half-time as Director of the

Transfer Program and to serve half-time as Director of Institutional Research. He

carried out a number of surveys, and represented Western Piedmont on the governing

board of the Appalachian Consortium in addition to planning for the conversion of

this function to the full-time position of Dean of Planning and Development, which

will subsume the institutional research function.

Objective 11: Initiation of a salary structure study to assess the equity of existing salaries,

both intra-institutional and inter-institutional.

Outcome: The president and the chairman of the Faculty Senate Faculty Advancement

Committee cooperatively designed and carried out a systemwide study which provided

basic information about salaries within the community college system. This informa

tion will provide a basis for making necessary revisions as need for them is

determined.

Objective 12: Revitalization of curriculum development emphasizing initiation of non-traditional

methods and techniques.

Outcome: No concentrated effort in this direction was mounted. However, continuing

encouragement and support is afforded to faculty who wish to make progress in this

direction. An essential ingredient of such activity is that of providing released

time for faculty and staff to engage in intensive curricular redesign. Because of

the heavy teaching loads imposed on the faculty resulting from budget limitations

and increased enrollment, released time could not be provided.



COLLEGE TRANSFER DIVISION

The College Transfer Division consists of the English/Humanities Department with eight

faculty, the Social and Behavioral Science Department with seven faculty, the Natural Science/

Mathematics Department with nine faculty, and the Physical Education program with two faculty. A

number of part-time faculty are utilized from time to time as the need arises and as funds are

available. The division was directed by Dr. E. R. Chapman, who also had additional responsibilities

as Director of Institutional Research. He devoted approximately one-half of his time to each

area of assignment.

A noteworthy event which occurred this year was North Carolina State Board of Education

approval of fourteen new transfer curricula for Western Piedmont. They are Pre-Agriculture, Pre-

Dental, Pre-Drama, Pre-Journalism, Pre-Law, Pre-Math, Pre-Ministerial, Pre-Dptometrv. Pre-Pharmacy,

Pre-Science, Pre-Social Work, Pre-Veterinary Medicine, Pre-Nursing, Pre-Early Childhood Education.

The college is now authorized to grant Associate in Arts or Associate in Science degrees in twenty-

two fields, Associate in Applied Science degrees in fourteen fields, and one-year Diplomas in five

vocational fields.

This department provides instruction in reading, writing, art, music, drama, religion,

philosophy, speech, and literature. While it does not have responsibility for a specific degree

program, it supports every curriculum program offered by the college. Nine full-time faculty

were assigned to this department this year, with a number of part-time faculty being used as

necessary.

A notable increase in the number of students Scrvtri by this department occurred this

year, with student contact hour production increasing to 103,821 compared to 71,625 in 1973-1974,

a forty-five percent (45%) increase. Number of course sections taught increased in the same

period from 160 to 171. This indicates that the large increase in contact hour production resulted

largely from an increase in average class size.

A new activity inaugurated this year was a tour of the local public elementary schools

by a drama group sponsored by this department. As a result, over 8,000 school children enjoyed

seeing an entertaining play, and were made aware of t

that this tour will become a regular annual function.

existence of the college. It is hoped

The greatest need of this department is the assignment of enough staff so that class

sizes may be smaller and more effective, particularly in the lower level English and reading

courses. It is hoped that the expected surge in enrollment for next year will not overload this

department to the extent that the quality of its program declines significantly.

This department is specifically responsible for the Mental Health Associate Program, and

furnishes instruction in the social and behavioral sciences for all transfer programs as well as



those technical curricula having requirements in these areas. There are seven full-time faculty

assigned to the department, and additional part-time teachers are used as needed.

This year, the department experienced its largest enrollments to date, an increase of

more than forty percent (40%) over the 1973-1974 enrollment. Number of course sections taught

increased from 117 in 1973-1974 to 121 in 1974-1975. Student contact hours produced increased

from 79,571 to 93,299 in the same period.

A new course in Death and Dying was introduced this year, and planning was started on a

major revision in the Mental Health Associate program. Over and beyond the regular matters of

teaching and college assignments, departmental faculty have been involved in a variety of extra

curricular activities--civic, church, consultant, and/or guest speaker. All departmental faculty

attended professional meetings during the year. While unable to have the annual Speaker's Forum

this year due to teaching schedules, the department did produce with local radio stations a "Meet

the Candidates" program and an Election Night broadcast. The department also produced a series

of twenty-nine five minute radio spots on the various departments and divisions within the College

for Student Services.

Needs which became apparent during the year centered around difficulties in scheduling to

meet the needs of the programs supported, as well as large class sizes. Any enlargement of the

Mental Health Program, as is now visualized, will require additional full-time faculty.

Departmental objectives for the coming year include the provisions of the best teaching

program possible with the current limited staff, and finalization of plans for changing the Mental

Health program to a broader based Human Services Associate program.

Natural Science and Mathematics Department

This department has nine full-time faculty assigned and has primary responsibility for

advising all students pursuing Associate in Science degrees as well as providing all science and

mathematics courses needed by other transfer program students. Additionally, much of the effort

of this department goes to furnishing courses in support of the college's many health related

technical curricula. The Wastewater Treatment Plant Operator vocational program, a specific

responsibility of this department, was started this year.

The Natural Science and Mathematics Department offered a total of 126 course sections

during 1974 - 1975, with a student contact hour production of 95,045. This represents an increase

of 9.9 percent over 1973 - 1974.

The development of an outdoor study complex was begun. About three hundred yards of

trail has now been "roughed in", an asphalt walk laid through the greenbelt from the college drive

to one of the trail entrances, some trail markers placed, a bog habitat begun, and hundreds of

wildflowers transplanted.

A number of non-traditional courses directed at avocational needs were tried. All were

well received, typically by adults in the community who previously have not directly been affected

by Western Piedmont. The four courses introduced last year were Aquatic Insects. The Ecology of

Life and Sorinc



Enrollment trends are essentially unchanged. The needs for college transfer math-

science courses remains about the same. Overall enrollment increases (or decreases) will be the

result of adding 'or deleting) technical programs which require supportive math-sc lence courses.

The loss of the one instructional position in the physical science area will force some

curtailment of the curriculum and/or an expanded use of part-time instructors. An additional need

is developing as a result of continued reductions in work-study funds. Some other source of money

for student lab assistants must be found. The only practical alternative seems to be local budget

With some increase in enrollment expected following the loss of the instructional

position last year, the department's primary objective is to survive the coming year without

noticeable degradation in the scope of course offering or the quality of the instruction. Addi

tional objectives are to increase the interest and enrollment in sophomore college transfer courses

and to go forward with the construction of a greenhouse which has already received a pledge of

funding by the Western Piedmont Foundation.

;ation Program

The Physical Education Program provides a large variety of courses required of all

students in college transfer programs, as well as for other full-time students who wish to take

elective courses in that area. Additionally, a large number of citizens who are not regular

students come in :er to take various physical education courses to meet their own needs

and desires. The intramural sports program, as well as a very limited interscholastic sports

program is coordinated and supervised by this department.

Two full-time faculty, plus many part-time teachers, this program. The completion

of the tennis and all purpose playing courts, the golf training area, the archery area, and the

lake for basic canoe training have done much to make this program more efficient. However, for

indoor physical activities and swimming, off-campus facilities must be arranged for. This

reduces the efficiency of the program, and requires students to consume time and gasoline to move

to the off-campus sites for classes.

In addition to their reaular activities, the staff of this program organized and

co-sponsored a series of five professional seminars for physical educators of Western North

Carolina. The title of this series of sessions was "Professional Upgrading of Physical Education

Instructors. seminars met on several different community college campuses, and were well

attended by physical education instructors from regional institutions.

Due to reductions in budget, there have been corresponding reductions in services

available to students in physical education courses. This accounts for a reduction of about

17.5 percent in courses offered and student contact hours produced in 1974-1975 as compared to

1973-1974. Regarding trends in enrollment, interest in golf seems to be declining, while canoeing,

back-packing, tennis and archery seem to be gaining in popularity.





OCCUPATIONAL EDUCATION DIVISION

The Occupational Education Division of Western Piedmont Community College is made up of

the Business Department with eight faculty, the Criminal Justice Department with three regular

faculty, the Engineering Sciences Department with five full-time faculty, the Nursing Department

with eight regular faculty, and the Allied Health Department with four regular faculty. The Allied

Health Department was formed on June 1, 1975, by combining the Medical Laboratory Technology staff,

the Medical Office Assistant staff, and the Dental Assisting staff, and the programs offered, into

one department, chaired by Dan Southern.

The Occupational Division was directed by Mr. Harold Olsen, and offered programs leading to

Associate in Science degrees in Accounting, Business Administration, Secretarial (Executive, Legal,

Medical), Industrial Engineering Technology, Medical Records Technology, Mental Health Associate,

Medical Office Assistant, Associate Degree Nursing (R. N.)> Fire Science, Police Science,

Corrections and Juvenile Delinquency, and Medical Laboratory Technology. Diploma programs (one

year vocational) in Automotive Mechanics, Dental Assistant, Drafting and Industrial Electricity were

also offered by this division. The diploma program in Wastewater Treatment Plant Operator is the

responsibility of the Natural Science and Mathematics Department of the College Transfer Division.

Business Department

The Business Department is responsible for offering courses in accounting, business

administration, secretarial science, economics, and general development. It is primarily responsi

ble for degree programs in the business related areas, and also offers courses which support the

curricula of other programs. Service to students continues to expand, as evidenced by forty-two

percent (42%) increase in student contact hours produced this year compared to last year. The

actual increase was from 81,241 to 115,236. The number of course sections taught increased from

167 to 177. This department has been a leader in the offering of courses for night students, and

most of the increased enrollment was in night courses.

Mr. David Lieberman, of the Business faculty, served this year as a member of the State

Advisory Committee developing a new course sequence in insurance, and Mr. Jason Bryant was on

one-half released time for most of the year working with the Student Services Division on the

development of the computerized student registration and records system.

The principal needs of this department, like those of the entire college, are for

additional space, classroom, laboratory, and office.

Main objectives for next year are to increase course offerings in the field of insurance,

and to continue to expand night class offerings.

The Engineering Sciences Department is responsible for programs in Industrial Engineering

Technology, Fire Science, Automotive Mechanics, Drafting, and Industrial Electricity. Courses in



technical mathematics for engineering students, as well as students in certain other technical

areas, are offered. Other course offerings include those in machine shop and welding. Mr. Ray

Miller, of this department, also teaches art courses for the English/Humanities Department.

During the year, Mr. Al Setzer, instructor in related subjects., was reassigned to the

Natural Science and Mathematics Department to replace Dr. Walter Nicaise, who resigned as a result

of a necessary reduction in force of instructional faculty. Mr. Setzer continued to teach certain

courses in support of engineering curricula, as well as transfer courses in physical science.

Service to students increased by about nine percent (9%) this year, as indicated by the

production of 70,073 student contact hours, up 5,518 from the previous year. Part of this is

accounted for by the addition of the Fire Science program. During the year preliminary planning

was started on a vocational program for inmates to be operated in cooperation with the Western

Correctional Center. It is tentatively planned that Western Correctional Center will build a

vocational shop building on its site, and that the college will equip and staff the program.

Identified needs of this department include a larger space for materials testing, more

storage space for equipment which has only intermittent use, larger office space, regular

secretarial support, provision of a new space for the Arts and Crafts classroom, so it can be

removed from the machine shop and welding area, and the assignment of a regular full-time

instructor for the electrical program.

Objectives for 1975-1976 will be the continued planning for the vocational program at

Western Correctional Center, continued planning and refinement of courses for the Fire Science

curriculum, as well as the specification of facility needs for this program, and the continuation

of necessary conversion to the metric system of measurement.

Nursing Department

The Nursing Department is responsible for the administration of the Associate Degree

Nursing program at Western Piedmont, and offers and controls all nursing courses, both classroom

and clinical. The department is assigned eight full-time faculty, and regularly uses several part-

time instructors, especially for clinical supervision. One of the full-time positions is supported

by Nursing Capitation Grant funds. Mrs. Juanita Long, who had been chairwoman of the department

for three years, resigned on June 30, 1975, to accept a position with Broughton Hospital.

Very little change in enrollment or contact hour production by this department occurred

between last year and this. The major change in the program was in the time and manner of

admitting freshman classes. Formerly, only one class per year was admitted, that being in the

fall quarter. This year, the practice of admitting two classes per year, one in the fall and one

in the spring, was instituted. Another program change involved the' addition of one contact hour

per week to each nursing course to account for time used for pre and post-conference time. This

will legitimately add to the contact hour production of the department without increasing the

workload of faculty or students.



Primary objectives for next year will be a critical analysis of the nursing program,

especially the spring quarter, and further study of student and instructor load patterns under

the new system of admitting two classes per year.

Criminal Justice Department

The Criminal Justice Department offers all professional courses in the law enforcement

and corrections curricula, and is responsible for the advisement of all students in these special

ties. It is staffed by three full-time faculty, and makes use of many part-time temporary

faculty each quarter. The growth of services offered by this department has been little short of

phenomenal, with student contact hours produced in 1974-1975 being 77,281 compared to 36,430 in

1973-1974. This is an increase of 112 percent. Class sections taught increased from thirty-nine

(39) to fifty-two (52) in the same period, a growth of thirty-three percent (33%). This increase

is partially the result of the initiation of the corrections program in the winter quarter with

the addition of a full-time instructor, but most of the growth is due to the assumption of very

heavy teaching loads by the instructors concerned.

Recognizing that these heavy loads cannot continue, plans were made in the spring to

limit enrollment in the programs, and to add a full-time instructor for 1975-1976 if the budget

will allow.

analysis

specific objective of the department during 1975-1976 will be to carry out a detailed

the courses offered in these programs with the purpose of eliminating any unneeded

courses and avoiding duplication of course content which may presently exist.

Allied Health Department

The Allied Health Department is the newest dept; tn"»nt in the college, having been

established on June 1, 1975, by the consolidation of the staff and programs of Medical Laboratory

Technology program, the Dental Assistant Program, and the Medical Office Assistant program. Four

full-time faculty are assigned, with the addition of a dentist, as a Dental Director and part-

time instructor in the Dental Assistant Program.

Total enrollment in the programs of this department has increased from 1973-1974 to

1974-1975, With an increase of thirty-eight percent (38%) in student contact hour production, from

24,785 hours to 34,211 hours. Enrollment in the Dental Assistant Program increased by some twenty-

five percent (25%), but enrollment in the Medical Office Assistant program continues to be less

than satisfactory.

During the year, the Dental Assistant program was granted full accreditation by the

srican Dental Association, Council on Dental Education. The Medical Office Assistant program

had been previously accredited by the Council on Medical Education of thi

Association/American Association of Medical Assistants.

Objectives of this department for 1975-1976 include consideration of the desirability

of converting the Medical Office Assistant program, now a two-year degree program, into a one





CONTINUING EDUCATION

The Continuing Education Division is responsible for the administration of all non-

:urriculum-credit programs at Western Piedmont, except the Learning Laboratory, which is a function

)f Learning Resources. :hard Greene is Director of Continuing Education. He heads a staff

of four other administrators, four technical and clerical personnel, and some 100+ full and part-

time instructors each quarter. Three area coordinators of special extension programs in Fire

Service Training, Law Enforcement Training and Forensic Science Training also work out of this

division.

Classes are operated both on and off campus, in surrounding state institutions, and any

other place in the county where space can be found. This division is responsible for the schedul

ing of all college facilities, by both college and non-college groups, and coordinates most

community service activities performed by the college.

During a typical quarter 2,500 to 3,500 adults will be served by this division in its

many and varied educational programs. Full time equivalent enrollment (FTE) increased more than

forty-two percent (42%) over the previous year, from 620 FTE in 1973-74 to 883 FTE in 1974-75.

There is little probability that a further significant increase in service will take place due to

lack of physical facilities. Increases in curriculum (degree and diploma) programs, which have

been given priority in use of on-campus facilities, continually reduce space availability for the

Continuing Education Division program. Until additional physical space is made available, needed

educational services provided by this division will, of necessity, continue to go unmet.

A new program initiated during this year was the Human Resources Development (HRD) program.

It serves unemployed, under-employed, and presently unemployable adults, providing work skills,

personality development, attitude modification, and other changes which a person may need to up

grade himself. This program has been quite s

after an intensive two-month training period.

in preparing persons to get and hold jobs

Also during this year, significant increases in educational services were made to staff

as well as inmates of Broughton Hospital, Western Correctional Center, and the North Carolina

School for the Deaf.

Trends which have become apparent during the year indicate that enrollment headcount as

well as FTE production have probably reached a peak and will level off, or perhaps begin to show

a decline, principally due to lack of physical fac as well as expected reductions in state

budget support. Also, institutional services continue to form a larger and larger portion of the

out by the Continuing Education Division.

Objectives which will be pursued during the coming yea be the maintenance of a

close cost analysis of programs and courses to improve cost effectiveness, and the reorganization

of administrative and supervisory personnel to more efficiently utilize the expertise and resources

of each staff member.



CHART NUMBER I

JAL STATISTICAL REPORT

CONTINUING EDUCATION

1974-1975

AGRICULTURAL EXTENSION

NUMBER NUMBER NUMBER

OF OF OF

CLASSES STUDENTS CONTACT

HOURS

ANNUAL

FTE

DISTRIBUTION AND MARKETING EXTENSION 77 1,672 I 72,607

HEALTH OCCUPATIONS EXTENSION

XTENSION

OCCUPATIONAL OFFICE EXTENSION

fECHNICAL EXTENSION

TRADES AND INDUSTRY EXTENSION

2,046 47,855

1,100 92,163 130.9

353 13,989 19.9

3,619 68,934 97.9

APPRENTICESHIP EXTENSION

REMEDIAL EXTENSION CLASS

HIGH SCHOOL EXTENSION

OTHER GENERAL ADULT EXTENSION

602 61,402 87.2

474 11,031 15.7

201 2,883 89,671 127.4

TOTAL FOR BUDGET FTE EARNING CLASSES 12,869 460,664 654.3

LEARNING LABORATORY

(Including College Transfer)

ADULT BASIC EDUCATION

MANPOWER DEVELOPMENT TRAINING ACT

NEW AND EXPANDING INDUSTRY

SELF-SUPPORTING: CONTRACTED

1,735 84,604 120.2

598 53,604 76.0

15,948

SELF-SUPPORTING: INDIVIDUAL 68 1 ,360

TOTAL FOR MON BUDGET FTE EARNING CLASSES

CONTINUING EDUCATION GRAND TOTAL

48 2,493 160,989 228.7

15,362 621,653 883.0





CHART NUMBER II

LIBRARY YEARLY REPORT

1974 - 1975

*CIRCULATION--TOTAL
21,715

General Works

Philosophy, Religion

C, D, E, F History

Geography

Social Science, Political Science

Education

Music, Fine Arts

Literature

Science

Medicine

T, U, V

Agriculture, etc.

Technology

Bibliography

Records

Learning Lab

Faculty

13,779

ACCESSIONING

2,153 volumes

71 films trips

2 records

DISCARDS

records, spoken

0 film loops

21 video tapes

;0 slide cartridges

cassettes

109 slide sets

transparencies

TOTAL NUMBER OF LIBRARY MATERIALS

26,915 adjusted number of volumes

1,028 filmstrips

519 records

88 records, spoken

338 tapes

303 films

282 film loops

video tapes

"1 siide cartridges

249 cassettes

182 slide sets

2,043 transparencies

Refers only to materials actually checked out from the library for home usage; does not include
materials used in the library itself.



STUDENT SERVICES

The Student Services Division consists of a staff of six professionals and three

clerical personnel, led by Mrs. Nancy R. Moore, Director. This division's responsibilities fall

generally into six categories encompassing a broad spectrum of functions and tasks. These are:

(1) preadmissions, admissions, registration and records maintenance; (2) orientation, personal

counseling, and guidance; (3) career information and placement, and financial aids; (4) student

activities and governance; (5) information services, including college catalog and publicity;

and (6), the administrative functions of organization, in-service education for staff, and

coordination with internal college programs as well as with external agencies.

Significant accomplishments of the Student Services Division during 1974-75, in

addition to regular responsibilities, include the development and implementation of a registration

and records maintenance system using the campus-based computer; development and implementation of

a peer tutoring and information program to provide additional instructional support in communica

tions courses, mathematics courses, and the Learning Laboratory; development of educational

specifications for the planned Student Instructional and Services Building; and, coping with

increased student enrollment without additional staffing.

Additionally, during the year efforts were begun to change the thrust of Student

Services activities from that of a service or maintenance function only to a concern for becoming

more aware of the total needs of students and the institution, and for assisting in the develop

ment of programs to meet these needs.

To provide an adequate and effective student development program for students, faculty,

and community, the most obvious needs are for additional staff, space, and higher level of

funding. It is hoped that the space problem will be solved with the occupancy of the new Student

Services and Instructional Building in early January, 1977. Unfortunately, remedies for the

shortage of staff and insufficient financial support are not apparent at this time. An additional

need, strongly felt by the staff, is the provision of opportunity for continued professional

growth through in-service training and participation in professional organizations.

Student enrollment increased during the academic year, from a total of 1,509 curriculum

students in the fall quarter to 1,657 in the spring. Winter quarter enrollment was 1,387. This

increase is in sharp contrast to enrollment trends in past years, when there has always been a

reduction from fall to spring. More complete enrollment and other student statistics are

presented in charts III through IV immediately following this section of the report.

Objectives of the Student Services Division for the coming years include:

1. Intensification of efforts toward the integration of Student Services with the

curriculum and continuing education programs in order to support a more creative environment for

learning.

2. To assist in the development and implementation of special projects to meet

individual student or group needs.





CHART NUMBER III

CURRICULUM REGISTRATION

HEADCOUNT ENROLLMENT BY PROGRAMS

1974-1975

COLLEGE TRANSFER AND SPECIAL CREDIT (2 yr., A.A. & A.S. Degree)

Pre-Agriculture and Pre-Forestry

Pre-Business Administration

Pre-Engineering

Liberal Arts

Pre-Medical

Pre-Science

Pre-Teaching

Special Credit

TECHNICAL (2 year, A. A. S. Degree)

Accounting

Business Administration

Secretarial Science

Industrial Engineering

Mental Health Associate

Medical Office Assistant

Registered Nursing

Fire Science

Police Science

Corrections

Medical Lab Technician

VOCATIONAL (1 year, Diploma)

Auto Mechanics

Dental Assistant

Mechanical Drafting

Industrial Electricity

Wastewater Treatment

INSTITUTIONAL TOTAL 1509





STUDENT GOVERNMENT ASSOCIATION

:rnment Association ;tern Piedmont Community College

are set forth in its constitution as follows:

1. To provide the means whereby members of the student body may effectively express

themselves on problems of the College which directly affect their social, economic, physical,

intellectual and spiritual welfare;

2. To aid and assist the college staff, faculty, and administration in fulfilling the

aims, purposes and philosophical documents establishing and ordering of Western Piedmont Community

Col lege;

3. To provide a democratic process for the resolution of student-involved conflicts

within the academic community; and

4. To advance the best interests of the student body with other educational institutions

and associations.

The Student Goverment Association is assisted by Mr. George Sinclair, Coordinator of

Student Activities, a staff member of the Student Services Division. Among his duties are:

encouragement, coordination, and supervision of legitimate student activities; assuring fiscal

responsibility in the handling of student funds; and, interpretation and assurance of compliance

with pertinent policies and regulations.

The most significant aspect of Student Government Association activities was the devel

opment of a broadened base of student participation. Older students, black students, and night

students were more active than in previous years. A new Student Code was proposed, written, and

ratified. Leadership campaigned actively for office. For the first time, student planning activity

continued through the summer quarter.

Moving away from primarily recreational goals, the Student Government Association became

reinvolved in the North Carolina Comprehensive Community College Student Government Association.

The Western Piedmont Community College Student Government Association is now the most active in

western North Carolina, and the only school in this region with representation on the North

Carolina Comprehensive Community College Student Government Association executive council. In

addition, two Western Piedmont Community College students are co-chairmen of the central division

of the North Carolina Comprehensive Community College Student Government Association.

During the year it became apparent that long range guidelines for both students and

advisers were needed to provide stability and continuity of traditions. To partially meet this

need, it was proposed that advisory boards be established to provide input regarding sports,

publications, and general student activities. These boards would have student, faculty, and

administrative representation.

The most important Student Government Association accomplishment this year was the

reversal of a slump of several years and the recovery from an unfortunate election in the spring of





FACULTY SENATE

(Report Preparec

During the academic year 1974-75 the Faculty Senate was directed by David Lieberman as

Chairman, with Dale Kaufman acting as Vice-Chairman.

As in the past, the Senate continued to demonstrate its ability to deal with issues of

importance; unfortunately it also continued to demonstrate a regrettable half-hearted interest

on the part of a number of members. Those who plead "ineffectiveness" of the Senate as the

justification of their lack of interest mistake cause and effect; a group is only as effective

as the degree of membership participation enables it to be.

Those Senate members who contributed their time and effort, and made known their views,

are to be commended; they are primarily responsible for whatever forward-looking action was taken

during the past year. Their input regarding matters of vital importance to us all constitutes

the difference between decisions made by_ us and those made for us. For example, those members

appointed to the Special Task Force on tenure worked long and arduous hours, and returned with

a report, the major portion of which was approved by the Senate; further study was recommended

with regard to criteria for evaluation and performance.

Our committees worked diligently during the year. The Curriculum Committee, in

addition to studying program and course revisions, spent much time preparing a comprehensive

statement clarifying the philosophy and functional scope of the committee.

Special recognition should also be accorded the Admissions and Academic Standards

Committee and the Faculty Advancement Committee for their special efforts. Among the matters

worked on were faculty supplements, institutional personnel policies, revision of grade

descriptions, and the use of humanities electives in curricula.

Our input in matters of institutional policy was increased through those Faculty

Senate members who devoted time and effort to serving on College Council Standing Committees, as

well as through the two delegates-at-large from the Faculty Senate who served on the College

Council itself.

This past academic year has brought to the forefront some matters and issues critical

to higher education generally and to Western Piedmont in particular. Our Senate can be a

vitally significant force in dealing with those issues that materially affect every one of us,

and it is hoped that the membership will recognize this and respond accordingly.



OFFICE OF INSTITUTIONAL RESEARCH

During 1974-i Western Piedmont formally established the Office of institutional

Research, and Dr. Edwin Chapman was made director on a half-time basis. This office served the

college in the area of institutional research, plus carrying out the planning and development activ

ities so necessary in a constantly changing and developing institution. Its basic function was to

encourage good decision-making by insuring that accurate and timely data are available and to

provide leadership in the analysis of these data.

Activities carried on throughout the year included a study of planning processes currently

in use at the college, and the first steps necessary to the implementation of a full-time planning

and development office. Studies were conducted among high school seniors, alumni, a business-

industrial survey, and of attrition in various courses. Dr. Chapman also served as Western

Piedmont's prime representative to the Western North Carolina Consortium (formerly the Appalachian

Developing Institutions Consortium).

It became apparent that planning, both for immediate and for long range needs, must become

much more systematized. Rapid changes are taking place in enrollment patterns, program needs, and

fiscal support, as well as other areas. To meet these planning needs, it was projected that

responsibilities of the Office of Institutional Research will require the assignment of a full-

time administrator beginning with the 1975-1976 academic year.

Among the objectives of this office for the coming years are:

1. the controlled evolution and ir tation of the functions of the

2. systeniization of the planning process,

3. coordination of, and assistance in the carrying out of the institu

tional research needs of the college, and

4. to assume a leadership role in identifying sources of external

funding, and to assist in obtaining grants.



ADMINISTRATIVE SERVICES

Administrative Services at Western Piedmont encompasses all phases of the business and

fiscal operations, plant operation and maintenance, operation of the bookstore and food service,

telephone switchboard, and traffic control. The business manager is also administrative manager

of the secretarial staff. This office is led by Mr. Wyman Autry, Business Manager, who is assisted

by an assistant business manager, a controller, two accounting clerks, a secretary/cashier, and a

switchboard operator. The maintenance staff, also working under the business manager, consists

of a superintendent of buildings and grounds, five maintenance personnel and five custodial

personnel.

After much preparatory work, approval was received from the Department of Community

Colleges and the State Auditor for the college to computerize the payroll. This was done, and

Dayroil will be the test of the new system. Approval for the acquisition of a

second validating machine was also sought and eventually obtained. The use of the second machine

is expected to expedite the student registration as well as other accounting functions in the

business office.

Maintenance of buildings and grounds continues to be excellent in spite of the limited

budget. Other functions of the business office also continue to operate smoothly. Charts

ing this section of the report depict various expenditures of the college during the 1974-

1975 fiscal year.

Objectives for the coming year include efforts to improve all operations of the business

office as much as possible, initiation of discussions with the Department of Community Colleges

regarding the possibility of computerizing the general expense accounts.



CHART NUMBER V

WESTERN PIEDMONT COMMUNITY COLLEGF

EXPENDITURES

1974-1975

(EXCLUSIVE OF FEDERAL AND SPECIAL FUNDS)

FUNDS AND OBJECTS

TOTAL REQUIREMENTS:

CURRENT EXPENSE

■ GENERAL ADMINISTRATION

INSTRUCTIONAL CURRICULUM PROGRAMS

• —,—_ ——— . —

AREA COORDINATORS
m

■■ INSTRUCTIONAL NON-CURRICULUM PROGRAMS

LEARNING RESOURCES

STUDENT SERVICES

m

• OPFRATTON AND MAINTENANCE OF PLANT

INSTITUTIONAL EXPENSE

EXPLOYEE BENEFITS

1 —— ——
TOTAL CURRENT EXPENSE

|
m —• —

m CAPITAL OUTLAY

TOTAL CURRENT EXPENSE AND CAPITAL OUTLAY

""■ TOTAI FOUIPMENT ANt

—

) BOOKS*

STATE

88,860.72

872,411.59

64,104.82

355,038.07

106,816.78

101,649.03

86,388.98

211,998.63

1,887,268.62

1,887,268.62

153,481.11

REQUIRED

LOCAL

166,154.37

35,756.90

16,650.27

218,561.54

32,909.25

251,470.79

3,179.95

UPPLEMENTAL

LOCAL

6,800.00

5,400.00

1,800.00

1,800.00

1,800.00

17,600.00

17,600.00

TOTAL

95,660.72

877,811.59

64,104.82

356,838.07

108,616.78

103,449.03

166,154.37

122,145.88

228,648.90

2,123,430.16

32,909.25

2,156,339.41

156,661.06

kBooks included in state total only. Book expenditures amounted to $16,235.59.







OUTLOOK FOR 1975-1976

I. Organization

Three significant changes in the administrative organization of the college became

effective on September 1, 1975.

The Occupational Division and the College Transfer Division were combined into one

Curriculum Division under the leadership of a single Dean of Curriculum Programs. Mr. Harold Olsen

occupies that position.

A full-time staff position, Dean of Planning and Development, was established, with

Dr. E. R. Chapman filling it. During 1974-1975 Dr. Chapman served half-time as Director of the

College Transfer Division, and half-time as Director of Institutional Research. The Dean of Planning

and Development reports directly to the President of the college.

Under the new reorganization, the Dean of Student Services will report directly to the

President rather than to the Dean of the College, as has been the procedure for the past several

years. The Dean of Curriculum Programs, the Dean of Continuing Education, and the Dean of Learning

Resources report to the Dean of the College, who in turn reports to the President.

Concurrently with the new organization, the titles of all Directors were changed to Dean.

A copy of the new organization chart follows this section of the report. As a result of the

reorganization, eight department chairmen and one program coordinator report to the Dean of

Curriculum Programs. In the future, it is expected that cert,

larger aggregations under single heads, thus reducing the number of persons reporting to this Dean.

be combined into

II. Enrollment

Curriculum registration for the Fall Quarter, 1975, is 1,730, a gain of 14.65 percent over

Fall Quarter, 1974. This represents the highest registration total in the college's ten-year

history. A total of 485 of these are veterans receiving VA benefits. In addition, over 3,000 more

students are expected to enroll in Continuing Education courses during the fall quarter.

Programs with significant increases in enrollment are Business Administration, Accounting,

Industrial Engineering, Mental Health Associate, Medical Laboratory Technician, and Corrections.

Other programs showed only slight gains, or remained about the same. The college transfer program

continues to have an enrollment of about 400 students.

The increase in enrollment over the past several quarters, aggravated by a restricted

budget provided by the state, is placing a severe strain on both the personnel and physical

resources of the college. During the past year heavier than usual teaching loads were carried by

almost all faculty, and it appears that the upcoming year will provide more of the same. An

increase in fiscal support at the state level will be mandatory, or the only alternative will be to

limit student enrollment. If this is done, the college will not be carrying out its mission

adequately or properly.

It is expected that occupancy of the new Student Services Building will relieve some of

the needs for added physical space, but it will be more than a year before the building will be

ready for occupancy.







CHART NUMBER IX

WESTERN PIEDMONT COMMUNITY COLLEGE

Comparative Headcount Enrollment by Curricula

Fall Quarter 1974 - Fall Quarter 1975

College Transfer Programs

C001

C003

C004

C005

C006

COO7

C008

C009

C010

con

CO12

C013

C014

C016

C017

C018

C019

C020

C021

C023

C028

OUJJ

Pre-Agri culture

Pre-Art

Pre-B.S. Business

Pre-D.O.S. Dentistry

Pre-Drama

Pre-Engineering

Pre-Fores try

Pre-Journalism

Pre-Law

Pre-Liberal Arts

Pre-Math

Pre-Medical

Pre-Ministerial

Pre-Optometry

Pre-Pharmacy

Pre-Science

Pre-Social Work

Pre-Teaching - Elementary

Pre-Veterinary Medicine

Pre-B.S. Nursing

Pre-Teaching - Secondary
P yo Fa yl w Phil Hhnnri Frli ir 31" i nnriCLdi Ijr l/N 1 1 UIIUUU LUULu L 1 Ul i

Total

Fall 1974

0
_-

40

16

9
--

--

172
--

20

--

--

--

33

--

61

--

--

--

35T

Fall 1975

8

4

50

1

4

12

5

3

6

146

5

16

1

--

3

32

12

52

1

9

11
5

387

Occupational-Technical Programs

T016

T018

T030

T031

T032

T047

T056

T058

T059

T063

T064

T102

T110

Accounting

Business Administration

Secretarial - Executive

Secretarial - Legal

Secretarial - Medical

Industrial Engineering Technology

Mental Health Associate

Medical Office Assistant

Nursing

Fire Science Technology

Police Science

Corrections

Medical Labaratory Technician

Total

Occupational-Vocational Programs

V003

von

V017

***V054

***V087

Auto Mechanics

Dental Assistant

Mechanical Drafting

Industrial Electricity
Uacfp Wafpr Trpatinpnt

Total

Fall 1974

49

109

35

14

17

45

69

22

129

--

151

37

37

714

33

19

21

22
g

103

Fall 1975

61

151

30

1?

14

8?

90

2 b

158

35

155

57

49

922

61

19

24

--

T04

♦Additional curriculum codes in College Transfer were approved

following Fall quarter 1974. There are no comparative figures

for Fall 1974; however, students were incorporated in existing

codes such as Liberal Arts.

**G030 includes all students not enrolled in a specified program

or working toward a degree. Many of the G030 students are

enrolled for one or two courses.

G030 Special Credit

Total Headcount Enrollment

(all curriculum programs)

College Transfer

Special Credit

Occupational-Technical

Occupational-Vocational

350

342

714

103

509

387

317

922

104

173C

***Program not offered Fall quarter 1975.



CHART NUMBER X

FALL QUARTER COMPARATIVE HEADCOUNT ENROLLMENT IN CURRICULUM PROGRAMS

-""597

Total enrollment

Jransfer Program

(Guided studies thru 1972)

Occupational Programs

(Degree and Diploma)

Special credit

(Beginning 1972)



CHART NUMBER XI

COMPARATIVE ENROLLMENT IN CURRICULUM PROn°.AMS

TALL WfPTEP, !?75

(Includes full- ond part-tine enrollment, exclusive of

Continuinn Education)

Colleye Iranster

Special Ci

Vocational

Headcount Curriculum Program Enrollment

College Transfer

Speci a 1 Credi t

Techn i cal

Vocat i onal

Total



Cleveland

Mitchell

Watauga

Lincoln

Alexander

Wilkes

CHART NUMBER XII

ENROLLMENT BY RESIDENCE

COUNTY Change

Burke

McDowell

+ 182

Catawba

Caldwell

Rutherford

Buncombe

Mecklenburg

*0ther counties

Out-of-State

Foreign

Totals

*Less than 5 students

1074 1377

Iredell 4, Ashe 4, Yancey 3, Guilford 2, Jackson 2, Rockingham 1, Gaston 1, Richmond 1,
Madison 1, Halifax 1, Alamance 1, Wake 1, New Hanover 1, Henderson 1, Orange 1,
Translyvania 1, Haywood 1, Robeson 1, Cumberland 1, Surry 1.



INSTITUTIONAL OBJECTIVES

1975-1976

Expanded and comprehensive use of the computer in fiscal operations and management, student

record maintenance, and student registration.

Further development of the institutional research and planning process under the leadership of

the Dean of Planning and Development.

The start of construction of the College Center.

Formalization and implementation of an affirmative action program.

Expansion of night course offerings in all curriculum programs.

Conversion of the Mental Health Associate program to a broader based Human Services Associate

program.

Study of the need for a broadened developmental studies program.

Continuation of efforts toward the construction of a greenhouse to support the biological

science program.

Formulation of refined policies on faculty loads.

Formulation of refined policies on salary administration.

Completion and adoption of major revisions to the tenure policy.

Intensification of efforts toward the provision of appropriate physical facilities, both on

and off campus, to house Continuing Education courses and programs.

Exploration of the need for and desirability of more adequate parking facilities in the tennis

court-lake area.

Exploration of the feasibility of the joint construction and usage of an indoor pool facility

in cooperation with the North Carolina School for the Deaf.

Exploratory discussions among staff and trustees regarding further steps and the proper phas

ing of the campus facilities master plan.

Expansion of the staff development program for all employees.

Initiation of a systematized safety inspection program.

Expansion of certain services to students, including a program in life skills development,

consideration of orientation to college as a credit course, and increased articulation with

public schools and four-year institutions.

Study of the feasibility of converting the Medical Office Assistant program to a one-year

program.

Continued affiliation with the Western North Carolina Consortium and continued efforts to seek

funding for consortial activities.



SUMMARY OF STAFFING FOR 1975-1976

September, 1975

Win-inistrative Staff

Position Remarks

Autry, Wyman R.

Blank, Dr. Gordon C.

Brannon, Joseph

Burkert, Mrs. Theresa

Burnett, Jimmy W.

Chapman, Dr. Edwin R.

Corley, Thomas A., Jr.

Business Manager

President

Audiovisual Coordinator

Librarian

Coordinator, Office of

Veterans Affairs

Dean, Planning and Development

Director of Institutional and

Industrial Services

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Duncan, Earl

Fulk, Mrs. Margaret E.

Garrell, Jerry

Greene, Richard N.

Lear, Winston R.

McClure, Miss Beverly

Moore, Mrs. Nancy R.

Moretz, H. D.

Olsen, Harold P.

Reed, James

Sinclair, George

Tate, Samuel B.

Whitaker, Mrs. Betty

Wommack, C. Lamar

Shuffler, Billy Ray

Dean, Learning Resources

Superintendent, Buildings and

Grounds

Dean of Continuing Education

Audiovisual Librarian

Counselor

Dean of Student Services

Dean of the College

Dean, Curriculum Programs

Registrar/Director of Admissions

Coordinator, Student Activities

Director, Human Resources

Development

Controller

Associate Dean of Continuing

Education

Director of General Adult

Education

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Assumed Postion July 28, 1975

succeeding Mrs. Louise

McLemore, resigned

Continued

Continued

Special Funded Program

Continued

Continued

Continued

Baker, Johnny A.

Netherton, Robert L.

Viggers, William C.

Area Coordinators

Fire Service Training

Law Enforcement Training

Forensic Science

Continued

Continued

(These are DCC staff positions. The area coordinators operate from Western Piedmont, but work
semi-independently in coordination with the Special Extension Staff of DCC).



Position Remarks

Bookstore

Boyti, Mrs. Winnie Manager Continued

Shuping, Mrs. Verna Dean

Traffic Control

■affic Officer Dntinued

PULL-TIME INSTRUCTIONAL STAFF

Curriculum Division

Edwards, Miss Mary

Johnson, Dr. George

Lutz, Mrs. Naomi

Southern, Daniel

Position

Allied Health Department

Instructor, Medical Laboratory Continued

Technology

Dental Director and Adjunct Continued

Instructor (part-time position)

Coordinator/Instructor, Dental Continued

Assisting

Chairman, and Instructor in Continued

Medical Laboratory Technology

Remarks

Business Education Department

Bernhardt, Lawrence

Blahut, Mrs. Nadia

Blahut, Stephen

Bryant, Jason

Cates, James B.

Cooke, Mrs. Mary Gay

Jain, Om P.

Lieberman, David

Instructor

Instructor

Chairman/Instructor

Instructor

Instructor

Instructor

Instructor

Instructor

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Boyd, John

Brockland, Dennis

Plumacher, Stefan

Criminal Justice Department

Chai rman/Instructor

Instructor, Police Science

Instructor, Police Science

(Temporary Supernumerary

Position)

Continued

Assumed position September 1,

1975, succeeding Joseph Asaro,

resigned.

Assumed position September 1,

1975.

Sharpe, Roger Instructor, Corrections Continued



Position Remarks

Carter, Roger C.

Miller, Ray

Rowland, James

Smith, Shirley

Wilson, Willard

Instructor, Industrial Engineering Continued

Instructor, Drafting and Arts and Continued

Crafts

Coordinator/Instructor, Fire Continued

Science

Instructor, Automotive Mechanics Continued

Chairman/Instructor Continued

Fouts, George M.

Kaufman, Dale

MacLellan, Mrs. Theresa

McGalliard, Roy

Messick, Miss Mildred

White, Miss Louise

Whiteheart, John D.

Instructor, English

Instructor, English

Instructor, English

Chairman/Instructor

Instructor, English and Guided

Studies

Instructor, English

Instructor, English

Continued

Continued

Continued

Continued

Continued

Temporary nine-month position

replacing Mr. Alex Huppe, who

is on a one-year leave without

pay.

Continued

Acuff, Fred E.

Eller, Mrs. Gwen M.

Eller, Tommy 0.

Harbison, Mrs. Ruby

Hawes, M. Richard

Huss, Jack M.

Wilkins, Robert J.

Witherspoon, D. Odell

Natural Science and Math Department .

Instructor, Natural Science Continued

Instructor, Biology Continued

Instructor, Mathematics Continued

Instructor, Biology Continued

Instructor, Biology Continued

Chairman/Instructor Continued

Instructor, Biology Continued

Instructor, Mathematics Continued

Brown, Miss Linda

Crumpler, Mrs. Patricia

Perterkin, Mrs. Anita

Rosenkoetter, Mrs. Marlene

Roye, Mrs. Alice

Stewart, Mrs. Carolyn

Summerfield, Mrs. Joan

Instructor

Instructor

Instructor

Chai rwoman/1nstructor

Instructor

Instructor

Instructor

Continued

Continued

Continued

Assumed position August 1, 1975,

succeeding Mrs. Juanita Long,

resigned.

Continued

Continued

Continued

Withers, Mrs. Mary Alice Instructor Continued



Position
Remarks

tienner, Robert

Galyon, Charles
Coordinator/Instructor

Continued

Continued

Social and BehaviciraJ_S£iences Department

Church, Grady

Clark, Larry R.

Johnston, Mrs. Joanne

Thomas, Mrs. Ruth

West, Mrs. Carolyr

Whitlock, Larry

Young, William

Instructor, Sociology and

Psychology

Chairman/Instructor, History

Instructor, Sociology and

Mental Health

Instructor, History and

Education

Instructor, Psychology

Coordinator/Instructor

Mental Health Program

Instructor, History and

Political Science

Continued

Continued

Continued

Continued

Continued

Continued

Continued

NON-CURRICULUM PROGRAMS

Position
Remarks

Corpening, Alvin

Giles, Mrs. Mary

Recruiter/Instructor

Recruiter/Instructor

Continued

Continued

Caraway, Mrs. Rebecca

Coley, Miss Karen

Lawing, Mrs. Betty

Oakley, Mrs. Margaret

Learning Laboratory

Coordinator

Coordinator

Head Coordinator

Coordinator

Continued

Continued

Continued

Continued

Anderson, Miss Lynn

Burnette, Mrs. Mavis

Byerly, Mrs. Miriam

Carswell, Mrs. Deborah

Position

Secretary, Business Manager

Secretary, Allied Health, Mental
Health, Psychology/Sociology

Remarks

Assumed position October 1,

1975

Assumed position September 1

1975

Receptionist/Switchboard Operator Continued

Secretary, Continuing Education Continued



Position Remarks

Clerical and Technical Staff Continued

Clark, Mrs. Dorothy

Clement, Mrs. Rita

Fowler, Mrs. Betty

Jones, Mrs. Mickie

Noles, Mr. Max R.

Norman, Mr. Ray

Poteat, Ms. Debra

Queen, Miss Lisa

Reid, Mrs. Betty

Richardson, Mrs. Peggy

Robinson, Mrs. Frances

Skeens, Mrs. Revonda

Smith, Miss Judy

Smith, Mrs. Lynn

Tate, Mrs. Diann

Walker, Mrs. Bevie

Williams, Mrs. Barbara

Williams, Mrs. Lenada

Young, Mrs. Sylvia

Secretary, Continuing Education

Secretary, Learning Resources

Secretary, Student Services

Secretary, President and Dean

Audiovisual Technician

Duplicating Technician

Secretary, Business Education

and Engineering Sciences

Secretary (Part-Time), Human
Resources Development Program

Accounting Clerk

Secretary, Natural Science and

Math, and Physical Education

Secretary, Student Services

Secretary, Continuing Education

Accounting Clerk

Secretary, Student Services

Library Technician

Secretary, Nursing and Police

Office Coordinator, Continuing
Education

Secretary, Humanities and Social
Science

Secretary, Dean of Curriculum and

Dean of Planning and Devc^ppient

Continued

Continued

Continued

Continued

-ontinued

Continued

Continued

Continued

Continued

Continued

Assumed position July 1, 1975.

Continued

Continued

Continued

Continued

Assumed position August 1, 1975.

Continued

Continued

Continued

MAINTENANCE STAFF

Position

Conley, Bill

Crawley, Junior

Garrell, Jerry

Custodian

Carpenter

Superintendent, Buildings and
Grounds

Continued

Continued

Continued

Remarks

Harris, Bud

Hunter, Robert

Huffman, James

Johnson, Alexander

Lingerfelt, Frank

Morrison, Glenn

Shade, Ruth

Taylor, Donald

Grounds Foreman

Custodial Foreman

Electrician

Custodian

Grounds Maintenance Mechanic

Painter

Custodian

Custodian

Continued

Continued

Continued

Continued

Continued

Continued

Continued

Continued


