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INTRODUCTION

This report continues the practice of providing the Board of Trustees an annual

summary of the varied activities of the College. This is the third such report,

the first having been prepared at the end of the College's first year of full

operation (school year 1966-67), the second being the Status Study which was

prepared for the Southern Association of Colleges and Schools near the end of

the College's second year of operation (school year iy67-60), and this report,

which covers the third year of operation (school year 1968-69). Since this

report was compiled after the initiation of the Fall 1969 Quarter, we have

included some current information.

It is exceedingly difficult to assess the development and progress of any edu

cational institution, particularly a rapidly developing, comprehensive one such

as Western Piedmont. There are, however, some general observations which seem

to be applicable. One such observation is that of growing institutional strength.

As we move into the Pall Quarter of our fourth year of operation, we look back

upon the past three years as a period characterized by embryonic, ofttimes dis

jointed early development. We see last year's activity as a benchmark in estab

lishing a transition from the characteristics of a new institution to those

of a growing institution in its early development. One manifestation of this

transition is a shift from a "crisis" orientation to that of an operational

problem solving and systematic planning orientation. This is, of course, not

to say that we no longer have problems arising which demand on-the-spot solution.

Indeed, much administrative and instructional time and energy is spent in putting

out educational brush-fires. But, more and more, we are able to engage in pre

ventive and planning measures which tend to minimize them. We still, however,

tend to operate on a quarter-by-quarter, year-by-year basis and lack the benefit

of longer-range advance planning.



In general, we look upon the school year 1968-69 and the early stages oL this

school year as a successful and productive period. We are beginning to see the

emerging stability for which we have been striving. The College is becoming

increasingly recognized as an established, respected and reputable institution

in the eyes of its students, the public, and the higher education community.

Insofar as the general public is concerned, we are fortunate in still having

with us some of the mystique and favorable aura of the honeymoon period of a

college's developmental existence. How long this will last remains to be seen,

but we are hopeful that it will continue.

Our potential vulnerability to spillover militancy and unrest continues to exist.

We join our sister educational institutions in seeking ways and means of minimizing

the likelihood of disruptive action, or meeting such disruption forthrightly should

it occur. We are increasingly aware of and concerned with security measures.

An administrative reorganization took place on July 1, 1969. This plan of organi

zation evolved from experience gained during the preceding years of operation,

and is expected to facilitate communication and coordination among the operating

divisions of the College. These include the instructional divisions (Adult

Education, College Transfer Programs and Occupational Education), the Student

Personnel Services Division, and the Media Resources Division. Under this plan,

the head of Student Personnel is designated Director (instead of Dean), and the

Head Librarian is designated Director of Media Resources. These two positions

are now at the same administrative echelon as the three directors of the instruc

tional divisions. All five directors report directly to the Assistant to the

President, also a newly designated position. Some functions of the former Dean

of Instruction position remain the same for the Assistant to the President while

others have been delegated to the program directors. Next year, we plan to

recommend the renaming of directors as deans at third-echelon.



A highlight of our third year of operation was the accreditation of the College by

the Commission on Colleges of the Southern Association of Colleges and Schools.

This event served to boost faculty, staff and student morale as well as to enhance

the reputation of the College in the eyes of the higher education community. We

plan to initiate a Self-Study in the Fall of 1970. Such a Self-Study is prepciratory

to consideration of reaccreditation in ly72, and will involve much work on the

part of Trustees as well as faculty and staff.

Our present facilities are at near-capacity. During peak periods, every classroom

and laboratory is in use and we have found it necessary to establish an overflow

parking area. When the new buildings from our second-phase construction project

are ready for occupancy llikely in Spring of ly71), our space problems will be

somewhat alleviated, although additional enrollment by then will tend to continue

to make for heavy usage. We could have the need for additional on-campuc temporary

space (possibly trailer units or relocatable buildings) in the Fall of ly70 in

order to give us enough classrooms until the new buildings are available. It is

our intention to completely vacate the Central School Building when the new

buildings are ready, absorbing into our main campus the Health Manpower and other

programs which operate in temporary facilities. Even after the second-phase pro

ject is completed, we will still have the need for additional permanent construc

tion, and preliminary thinking has begun on a third-phase project.

We are quite pleased with our current enrollment of 884 curriculum students and

1800 Adult Education students. Part of our enrollment increase from last year

stems from initiation of new curricula such as Police Science and Mental Health

Technician, part from continued growth of existing programs. In any event, it

is apparent that the College has clearly established itself in appealing to

students. Although the pending conversion of our sister institution, Caldwell

Technical Institute, to community college status, and the growth of other



neighboring institutions in this institutionally-saturated region of Western

North Carolina will tend to limit our overall growth in any dramatic sense,

we nevertheless anticipate steady, incremental growth from year-to-year. We

do not, however, expect as large an enrollment jump next year cic occurred this

Each of our programs is being scrutinized in order to prevent proliferation

of low-yield programs. Because of the nature of our budgeting sources, we

cannot afford to overextend our offerings. We do, however, make every effort

to meet critical educational needs and priorities of the region, even though

some programs do not carry their own budgetary weight. Next year will mark

the first year of state participation in the funding of the health manpower

programs and we will need to work out the details of operational-deficit

financing with members of the state staff and government officials.

We look forward to the continuing efforts of the Western Piedmont Foundation.

The work of the Foundation can mean the difference between institutional medi

ocrity and quality. As mentioned later in this report, our most pressing

immediate need for Foundation funds is for a faculty fringe benefit program.

This is essential to the recruitment and retention of a qualified faculty.

Although the State Board of Education is doing all it can to provide us with

adequate funds, the funds available for the 54 institutions in the community

college system are simply spread too thin. We also need to be looking to the

time in the not-too-distant future when the voters in Burke County will need

to consider an increase in our local operating budget. We realize that the

voting climate for any tax issue is bad at this time but we hope it will be

better in the next two to three years-

The following three pages contain graphs depicting comparative enrollment data.





FALL 1969 COMPARATIVE ENROLLMENT IN CURRICULUM PROGRAMS

("Head" Count)



FALL 1969 COMPARATIVE ENROLLMENT IN ALL PROGRAMS

("Head" Count)

IlAdult Education
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Total Fall Enrollment



ADMINISTRATIVE SERVICES

Mr. Ronny Wilson, Business Manager, is head of Administrative Services. He is

assisted by Miss Betty Claywell, Assistant Business Manager, Mrs. Betty Whitaker,

Bookkeeper, and Mr. Jerry Garrell, Superintendent of Buildings and Grounds.

Administrative services for Western Piedmont Community College are coordinated

through the office of the Business Manager and include the responsibilities of

general business and fiscal functions of the college; plant operations and mainten

ance; bookstore operation; purchase of all supplies and materials; purchase and

inventory of all state and locally owned equipment; coordination of student finan

cial aid; coordination of activities involved with construction activities; assisting

in the acquisition of temporary facilities; maintenance of personnel records, pay

roll, benefit controls and travel; coordination of budget preparation and the

establishment and maintenance of accounting and reporting systems for the varied

budgets of the college; the fiscal control of federal grants and awards; and other

assigned responsibilities supportive of the total college effort.

Fiscal year Iy68-iy6y has been a hectic year if for no other reason than the turn

over in business office staff. Among the primary concerns were second-phase con

struction, a review and systemization of records and fiscal procedures, and building

and grounds maintenance.

After moving to the permanent campus, much work still had to be done to yet the

buildings and grounds into proper condition. During ly68-69 much grass was planted,

various areas were cleaned, the electrical and mechanical systems were refined, and

many problems, not caught at inspection, were rectified or controlled.

Second-phase construction planning was completed, with the fresh memories of the just

completed first-phase. To make these buildings possible, major financial help wa:j

sought and obtained from two Federal sources. We received a grant on May 8, 196y,



from the Higher Education Facilities Act of 1963 for $305,000.00 and a supplemental

grant from Appalachian Section-214 on May 26 for another J3O5,OOO.OO. The $610,000.00

in federal funds will be matched by local funds left from the original bond money.

Considering the bids as we think they will come in, with the addition of the parking

lot and inflation, we hope to have approximately $180,000.00 left in bond money to

carry forward for a third-phase project. With bid openings the first week of October,

contracts could be awarded later in October, and construction could start in November

or December. With a possible 400 days in construction, we could occupy the new

construction by Winter or Spring of ly71.

The following is a comparison of the current expense budgets for 1967-68 and 1968-69.

It is interesting to note the percentage increases in instructional services: 32%,

maintenance of plant: 48%, operation of plant: 30%, and total current expense: 28%.

This indicates a fast growing institution, especially considering the budget for

1969-70 of $1,013,892.00, a 58% increase from 1967-68 and a 24% increase from 1968-69.

COMPARISON OF CURRENT EXPENSE BUDGETS

1967-68 / 1968-69

State Local Total

1967-68

State Local Total

1968-69

Gen. Admin. $ 59,721.00* $ 17,190.00 $ 76,911.00 $ 56,462.00 $ 8,580.00 $ 65,042.00

Instructional 453,615.00 11,380.00 464,995.00 607,082.00 10,935.67 618,017.67

Maint. of Plant 4,300.00 19,550.00 23,850.00 4,162.00 36,030.00 40,192.00

Plant Operation

Other

37,700.00 37,700.00 49,140.53 49,140.53

Total

19,734.00 16,500.00 _36,_2_34.00 26,637.00 20,895.00 47,532.00

$537,370.00 $102,320.00 $639,690.00 $694,343.00 $125,581.20 $019,924.20

•Note - The nature of D. C. C. formula budgeting resulted in an overbudgeted category
for the College's second year of operation.
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The State Auditors' report for the fiscal year ending June 30, 1969 has been received

and only minor comments were included. All of these have been rectified. The audit

for 1968-69 has not yet been performed.

During 1968-69 the Foundation helped out the landscaping and beautification ot the

campus by a donation of $11,000.00, most of which was used for long-ranqo tree

planting, and part was used for plaza shrubbery.

The fiscal control of federal projects and grants has become a larqe task. For

example, in 1968-69 we had the following grants and amounts:

Appalachian 202-Health Manpower

Manpower Development & Training (Steno)

Manpower Development & Training (Cottage Parent)

National Defense Student Loans

Economic Opportunity Grants (Higher Ed. Act)

Work Study (Economic Opp. Act of 1964)

Project Talent (Higher Ed. Act of 1965)

Economic Opportunity Act

$261,528.00

18,278.00

14,750.00

3,732.00

7,030.00

20,032.00

14,773.00

19,907.61

These do not represent the total (Adult Basic Education, H.E.F.A., etc.), yet show

the varied areas of Federal participation.

A problem area in Administrative Services is the operation of the college bookstore.

This is not a unique problem to Western Piedmont Community College but it is one that

needs to be restudied to eliminate some of the work and frustrations as we got larger.

We suggest that an area of major concern for the Board of Trustees and the Foundation

is that of fringe benefits for employees of the college. Many similar colleges offer

fringe benefits that are not available at Western Piedmont. One of the best forms

could be a hospitalizetion-medical coverage, and another might be a wage-continuation

plan. These "extras" are essential in obtaining and holding qualified instructors
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and staff members at present salary ranges. Another fringe benefit might be the

the establishment of a loan fund for instructors so that when sabbatical leave is

taken and extra money is needed, it might be borrowed from a loan fund then repaid

by payroll deduction the following academic year.



STUDENT PERSONNEL SERVICES

In striving to fulfill its responsibilities of meeting the needs of all the

students at Western Piedmont Community College, Student Personnel Services

faces unique problems. As a basic part of the total program of the College

seeking to insure the attainment of educational objectives, Student Personnel

Services must also stress concern with the student as an individual person as

well as concern with him as a learner.

With the resignation in June of Mr. J. Paul Bagley, the administration of the

student personnel program is under the supervision of Mrs. Nancy Moore who i

directly responsible in all matters pertaining to student admissions, orien

tation, testing, counseling, registration, graduation, records, financial aid,

activities, vocational and educational placement, and follow-up research.

Professional staff members include Miss Louise Davis, Registrar; Miss Irma

Dantzler, Counselor and Coordinator of Student Activities; and Mr. Earl Duncan,

Counselor, with a concentration in testing and academic placement. To facilitate

student financial aid, Miss Betty Claywell coordinates the program between Student

Services and the fiscal operations of student financial awards.

Enrollment growth has occurred in all program areas. Curriculum student regis

tration (exclusive of adult education) for the Pall Quarter 1969 was 5Jl in

college transfer programs, 305 in technical programs and 48 in vocational pro

grams, an increase of 114 over Fall, 1968, with corresponding increases of

58 in college transfer, 31 in technical and 25 in vocational programs. During

Spring and Summer graduations in 1969, 52 students received the Associate in

Arts degree; 75, the Associate in Applied Science; and 11, the one-year voca

tional diploma, a total of 138 degree and diploma recipients. At the time of

writing this report Cfirst week in October 1969), there were approximately 1800

students enrolled in the various adult education programs.
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Course and program selection in an "open door" institution is particularly

important since each individual student's abilities must be considered in the

light of his potential for success in a particular program. Western Piedmont,

after two years of participating in a pilot project, began using the Compar

ative Guidance and Placement Test for placement of students and for counselinq

purposes. Although it is too early to completely assess the value of the CGP

battery, it promises to be a valuable instrument for open door junior and

community colleges,

New methods in orientation and registration of students have been initiated with

some success; however, there is need for additional study and progress in both

areas. Revision of some of the necessary student forms will help to alleviate

some of the problems in maintaining accurate student records.

Student interest and participation in college activities is growing. The Student

Association is working to establish a stronger basis for student self-government.

The college yearbook, Hie Happening, and several student clubs have exhibited

pleasing progress. Student social activities have been moderately successful,

The nature of a commuting college, most of whose students have full or part-

time jobs, tends to limit the development of a full activities program.

Student financial aid is an important facet of overall operations, with approx

imately 110 students currently receiving some type of financial assistance

Federally funded programs constitute the major part of student financial aid-

Thirty students are employed on campus under work-study contract:

With the addition of nursing, police science and health manpower grants, both

the total funding and numbers of students receiving assistance will be increased.

Although an additional locally funded scholarship was established, there is

always need for more financial assistance to students.
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In cooperation with the Department of Public Instruction, Western Piedmont began

administering the High School Equivalency Examinations. Since August, 65 appli

cations have been received with 41 students writing the 10 hour examination. This

program will have increasing impact for both the College and the Community.

A continuing effort is being made by the staff in Student Personnel Services to

recognize needs of students we serve and to find ways of meeting these needs. One

need is in the area of student research and follow-up. This will be an area of

development during the ensuing year.



MEDIA RESOURCES

Circulation of library materials (exclusive of programed instruction lab materials)

among both students and faculty doubled in 1968-69 over the previous year. During

the prime morning and early afternoon hours, virtually every seat in the library

was filled. The library staff is pleased with this record, but is well aware that

better library orientation would do much to increase the quality and quantity of

library usage. We would like to point out that these figures to not include reserve

book circulation, periodical usage, or library services to the programs housed in

Central School, since the library there is unmanned.

At the end of the last fiscal year, we estimated that we would have sufficient funds

to reach our goal of 20,000 volumes this year. Due to delays in unencumbering funds

from the Division of Library Services in Raleigh, the anticipated money did not

become available until the end of the year. Library Services has revised its pur

chasing procedures so that books arrive more quickly than before and we know more

precisely what funds we have. The delays resulted in our ineligibility for a

federal grant this year since we were unable to show the required "maintenance

of effort." We may be unable to reach our goal of 20,000 volumes unless addi

tional funds are found elsewhere, perhaps through the Foundation.

The Programed Instruction Laboratory showed less use this year, primarily due to

a drop in the number of adult students. A contributing factor to this drop was

the unfamiliarity of the adults with the new campus. A recent sharp increase in

the number of these students indicates that these figures will rise in ly6y-70...

Heavy use of this facility is also planned by the new Guided Studies program.

Audio-visual equipment and materials are being used increasingly well by the

faculty. The greatest obstacle to better usage has been the lack of technical

assistance. The addition of a full-time technician will be of great help even
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though his primary responsibility will be to the Health Manpower program. Addi

tional equipment has also been obtained and new procedures have been worked out

to facilitate its use. The recent acquisition of videotape equipment is expected

to have an impact on- media usage.

Conversion to the Library of Congress classification system has proceeded much

more slowly than anticipated. We were unable to procure as much student assist

ance over the summer as we had expected. However, we have caught uP on the large

backlog of uncataloged books and should be in a position to proceed more rapidly

with reclassification during the fall and winter quarters. The division of the

collection has not seemed to hinder its use unduly.

Space for both books and people is at a premium, pending the new construction

We hope to avoid purchasing much new equipment until the remodeling is completed,

but some interim measures may be necessary. Storage of less-used materials and

squeezing in more seating are possibilities. Work space is also at a premium

and the lack of adequate space makes library routines less efficient.

In spite of problems recognized and not completely solved, the prospects for the

coming year appear to be good for continued growth in all aspects of the educa

tional media program. We hope we will be able to provide additional services to

both faculty and students to insure that our resources get the greatest and most

effective use.
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LIBRARY YEARLY REPORT 1968-1969

Circulation: Total - 14,250

General Works

Philosoph>

Reliaion

Social Science

Pure Science

Technolo

The Arts

Literature

Georqraphy, Histo

Fiction

Records

P. I. Lab

Pacult

Accessioning;

3907 volumes

127 filmstrips

84 records

61 records, spoken

3 tapes

15 films

25 filmloops

1 videotapes

Total Number of Library Materials:

15,976 volumes

424 filmstrips

501 records

61 records, spoken

171 films

116 filmloops

1 video tapes

144 tapes

•Note: Circulation data are only tor volumes checked out tor home use.

They do not retlect the heavy use ot materials within Library itselt



-18-

FACULTY SENATE

This past year has been one in which some degree of organization, leadership and

stability has been attained within the Faculty Senate.

The Faculty, through the Senate, has been able to have a definite influence on

college policy. During the past academic year (1968-69), the Senate provided a

common arena for the faculty and the administration to meet and discuss problems

of mutual concern.

The Faculty Senate has been concerned with numerous problems ranging from the

maintenance of the physical plant to the non-renewal of faculty contracts. However,

the Senate's major concern has been that of classroom and instructional policies

and procedures.

Communications have tended to improve between the faculty and the administration,

and among the various departments of the College. An atmosphere of mutual trust

and confidence seems to prevail. In short, the present academic year appears to

be starting in an environment conducive to relatively smooth relations among

colleagues at the College. The faculty seem to be proud of the Senate and its

accomplishments, and rightfully so.
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ADULT EDUCATION AND COMMUNITY SERVICES

This division is headed by Mr. Richard N. Greene, who has as his assistant Mr.

Lamar Wommack.

The Adult Education and Community Services Division of Western Piedmont Community

College is designed to meet the general education, vocational, and self-improvement

needs of the adult. These educational courses are for adults who do not care to

pursue a degree program or take curriculum courses for credit; however, a cer

tificate is awarded by the College for completion of most of the courses.

The course offerings of this division may be roughly categorized into six general

areas, namely: Adult Basic Education (Literacy Training, grades one through

eight); High School Completion; Vocational Training and Upgrading; Avocational,

Personal Interest and Self-Improvement; Special Extension; and Manpower Development

and Training Act Programs and other special federal programs.

The division has developed cooperative programs with other agencies in Burke

County. For instance, most of our recreational type courses are co-sponsored

with the Morganton Recreation Commission; the Adult Basic Education classes are

conducted mainly in classrooms provided without cost by the Burke County Public

Schools; the High School Diploma Program is a cooperative arrangement between the

College and the Burke County Schools Board of Education with the College serving

as the administering agency; and vocational training classes have been held at

North Carolina School for the Deaf, Western Carolina Center, and Broughton

Hospital.

Many new programs, too numerous to list here, are in various stages of completion

with all types of establishments, organizations, and groups of people in Burke

County.



The following is a summary of the number of courses offered from July 1, Iy68,

to June 30, ly69. In addition, there were programs in adult health education

and other special federal projects

As of the end of the first week in October ly69, there were approximately 1800

adult education students enrolled in at least one adult education or extension

course. The programs are growing so rapidly that, unless we are successful in

securing additional state funds, we will need to curtail our adult education

offerings later this year. If this is necessary, avocational, personal interest

and self-improvement courses have the lowest priority and adult basic education,

high school completion and vocational training have the highest priority.

ADULT BASIC EDUCATION (Literacy Training, grades one through eight)

Number of classes:

Number of students enrolled:

Number of dropouts:

Number completing eighth grade:

Number of student contact hours:

Yearly FTE (does not generate State Funds)

7

135

6y

15

9,438

13.4

HIGH SCHOOL COMPLETION

Number of classes:

Number of students enrolled:

Number of Satisfactory Completions:

Student contact nours:

Yearly FTE:

163

6,802

9.66

VOCATIONAL TRAINING AND UPGRADING IBusiness Machines, Typing I, Bookkeeping,

Shorthand, Industrial Air Conditioning, Automotive Air Conditioning, Teacher

Workshop, Welding, Drafting, Investments & Securities, Small Gasoline Engines,

Bricklaying, Medical Laboratory Assistant, Electirc Wiring, Manual Communi

cations, Professional Trucking Regulations, Small Appliance Repair, Furni

ture Upholstery. Medical Office Assistant)

Number of classes:

Number of students enrolled:

Satisfactory completions:

Student contact hours:

Yearly FTE:

51

774

561

28,466

40.43



AVOCATIONAL, PERSONAL INTEREST AND SELF-IMPROVEMENT (Driver Education, Swimming,

Sewing, Charm ft Self Improvement, Private Pilot's Ground School, Sports Offi

ciating, Interior Decorating, Conversational German, Judo, Physical Conditioninq,

Oil Painting, Western Square Dancing, Cake Decorating, Personal Income Tax,

Flower Arranging)

Number of classes:

Number of students enrolled:

Satisfactory completions:

Student contact hours:

Yearly FTE:

58

1,106

742

28,280

40.17

SPECIAL EXTENSION (Law Enforcement Training, Fire Service Training, Hospitality

Training, Supervisory Development Training, New Industry Training)

Number of classes:

Number of students enrolled:

Satisfactory completions:

Student contact hours:

Yearly FTE:

47

872

744

23,522

33.41

MANPOWER DEVELOPMENT TRAINING ACT

Projects (1) Stenographer (2) Cottage Parent

Number of students enrolled:

Satisfactory completions:

Contact hours:

Yearly FTE (does not generate State Funds)

130

107

34,953

49.65

Total FTE (State Adult Education group)

Total Adult Basic Education

Total Manpower Development Training Act

Grand Total FTE

123.67

13.40

49.65

186.72»

Note* - exclusive of adult health education (federal) project



-22-

COLLEGE TRANSFER PROGRAMS

The College Transfer Division was under the direction of Mr. H. D. Moretz, cur

rently Assistant to the President, who also served as Acting Dean of Instruction

from September 1, ly68 through June 30, ly69. Dr. Edwin R. Chapman became Direc

tor of College Transfer Programs on July 15, Iy69. The division was organized

into three departments and one program area. These were the Humanities Depart

ment with eight members, the Natural Science and Mathematics Department with

nine members, the Social Science Department with four members, and the Physical

Education Program with two members. In addition, eight part-time instructors

taught a total of sixteen class sections at some time during the year. Courses

taught by part-time instructors included Sociology, Psychology, History, Compar

ative Religion, Biology, and Physical Education.

The Guided Studies Department, originally part of the Humanities division, is

now a separate unit. This change allows for a concentrated effort in providing

for the needs of students requiring remedial and special instruction in English,

reading, and other related areas. Several proposed methods for more effective

instruction in Freshman English are being studied, along with other plans to

stabilize and regularize curricular offerings in the Humanities.

The Natural Science and Mathematics Department is participatinq in two National

Science Foundation Projects. These are the Revitalization of Undergraduate

Physics and Cooperative N. S. F. Grant.

The former project involves twenty small colleges with U.N.C. at Chapel Hill

as the host institution. From this project, Western Piedmont will receive one

thousand dollars in equipment money to be matched, plus a summer institute for

the physics instructor. There is a possibility that this project will be

continued for one or two additional years. An additional thousand dollars of
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equipment will be allocated for each year of the extension. Again, Western

Piedmont would be required to provide matching funds.

The cooperative N.S.F. project involved five community colleges with U.N.C. at

Charlotte serving as the host institution. The project includes the subject

areas of biology and chemistry. The purpose ot the project is a curricular

comparison ot the participating institutions. No equipment money is provided,

but money is provided for the hiring of substitutes while three of our instruc

tors participate in institutes during the summer of 1970. The greatest long-

range benefit may be that of more systematically developed curricular artic

ulation among the participating institutions.

The Social Science Department is continuing to expand its course offerings and,

therefore, the number of electives available to students. Courses indicative

of these efforts are current history, social problems, and American Negro

studies. More sections in history, psychology, and sociology have also added

flexibility to curricula. Additionally, the Social Science Department is

participating in the Guided Studies Program.

The intramural program, operated under the auspices of Physical Education, for

the past school year serviced some 200 students. Considering the limited amount

of time and lack of available facilities, heavy student interest was shown.

IXiring the current school year, we are emphasizing intxamurals instead of inter

collegiate athletics since a strong intramural program is beneficial to more

students than an intercollegiate program and funds do not allow both programs

to run effectively.

An All Sports Day is being tentatively planned for the current year. Students

from surrounding community colleges and technical institutes will be invited to

participate in a one-day program of various planned activities. This will
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provide the opportunity for Western Piedmont Community College students to make

new acquaintances with students from other colleges and to get some idea of what

is taking place on other campuses. A need exists for a permanent location for

activity classes and equipment storage on the campus. We intend to present a

plan for an interim, low-cost, activity field which will service both physical

education classes and intramurals until long-range permanent facilities become

available.

As is characteristic of the College at large, space, equipment, and mobility

and retention of faculty continue to be items of concern in the College Transfer

Division. We would like to be able to expand our offerings in a number of areas,

particularly in fine arts, geography and various elective areas. The acquisition

of a school bus would assist in providing for field trip experiences, particularly

in the sciences.

A new degree, Associate in Science, is presently under review. This degree

requires a similar curriculum as the existing Associate in Arts but provides for

heavier concentrations in the areas of Natural Science and Mathematics.



OCCUPATIONAL EDUCATION

This division is primarily responsible for terminal, occupationlly-oriented

curricula leading to a degree or diploma. Mr. Brooks Piercy, as Director of

Occupational Programs, is replacing Mr. Harold Olsen for the current year during

Mr. Olsen's leave of absence.

As of the last day of late registration in fall quarter of 1969, there were

350 students in technical and vocational programs. Twenty-two full time faculty

were employed in the division with four being in the vocational area and the

remainder in technical. The faculty were deployed as follows: Business-seven;

Nursing-five; Engineering Sciences (Industrial Engineering, Drafting, Automotive

Mechanics)-four; Medical Laboratory Assistants-two; Mental Health Associate-two;

Police Science-one; Medical Office Assistants-one. Five part-time instructors

were employed in the fall in the areas of Nursing, Accounting, Mental Health,

Drafting, and Business Mathematics.

All eleven areas in which degrees or diplomas are awarded experienced enrollment

increases ranging from a slight increase in the business area to a threefold

jump in the Medical Laboratory Assistants program. The Police Science Technology

and the Mental Health Assistants programs, newly initiated curricula as of the

fall of 1969, made strong beginnings. Enrollment breakdowns by program are

shown below.

Accounting

Business Administration

Secretarial Science (Legal, Executive, Medical)

Industrial Engineering

Mental Health Associate

Medical Office Assistant

Nursing

Police Science

Total Technical
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Vocational Program (1 Year Diploma)

Automotive Mechanics

Mechanical Drafting

Medical Laboratory Assistant

Total Vocational

Curriculum Total

Occupational (Technical and Vocational)

The Health Manpower Grant was re-funded for the year 1969-1970 with $169,193.00

allotted through Section 202 of the Appalachian Redevelopment Act. The previously

mentioned Mental Health Associate, Medical Laboratory Assistants, and Medical

Office Assistants programs are supported by these funds and, in addition, a program

for Radiologic Technicians, tentatively scheduled to begin in January 1970, and

the Adult Health Education program are also included. Cutbacks in federal spending

resulted in a denial for Section 202 funds for purposes of construction of a health

occupations building. Little hope is in sight for any construction funds from

Section 202 funds.

The average teaching contact hour load for the division's instructors in the fall

quarter was 18 hours per week. Other duties which were performed included preparing

course syllabi, committee assignments within the college, and student advisement.

Two main problem areas continue to plague the division. Firstly, the attraction

and retention of qualified faculty remains a primary concern. We are in constant

competition with industry and other educational institutions. It is imperative

that the salaries, fringe benefits and working conditions remain on as high a

level as possible.

Secondly, equipment funds are at a very minimal level. Certain programs operate

without benefit of equipment necessary to prepare the student to enter directly

into his chosen field of work.


