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Dear Friends,

It gives me great pleasure to present this 2016 Report to the 
Community to you. I am proud to highlight the progress we are making 
at Western Piedmont Community College in our efforts to provide 
accessible, high quality education that improves lives and promotes 
growth in the community we share.

It is an honor to serve this community by being the President of WPCC 
and there was no prouder moment in my tenure here than when we as 
a community helped create the college’s new strategic plan for 2016-
2021. This plan will give the college direction for the next five years 
and help us meet the needs of the citizens we serve. Thank you for the 
part you played in the development of this plan and I look forward to 
working together as we continue to address our local higher education 
and workforce training needs.

Western Piedmont Community College could not function without 
the service of our highly qualified and dedicated faculty and staff. This 
group of individuals gives so tirelessly to meet the needs of the many, 
many students who attend this college to help them change their lives. 
In addition to their regular duties, the faculty and staff spend hours 
helping ensure the college is at the forefront of educational excellence 
and projects like developing the strategic plan are a part of this effort.

It is the team effort between the community and WPCC that makes this 
college so successful. Your support of the college helps us serve this 
community, and we are dedicated to making sure that continues.

Thank you for taking a few moments to review this report. If you would like to provide feedback, visit www.wpcc.edu/feedback 
and share your thoughts. Thank you for your continued support of Western Piedmont Community College.

Sincerely

Michael S. Helmick
President, Western Piedmont Community College.

President’s Message
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Vice President
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Executive Director
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Foundation, Inc.

Sandra K. Hoilman 
Vice President
Administrative Services
Chief Financial Officer

Rhia Crawford
Vice President
Academic Affairs
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Enrollment
For 2014-2015*
Curriculum Enrollment 2742
Continuing Education Enrollment 6375
Total 8845
*All numbers are unduplicated
Gender: 60% Female
 40% Male
Average Age 26
Student Residence by County
 Burke 76%
 McDowell 7%
 Catawba 6%
 Caldwell 5%
 Rutherford 1%
 Lincoln 1%
 Other 4%
Average Class Size 12
Student/Faculty Ratio 10:1

Graduation Statistics 
2014-2015
Number of Associate Degrees awarded 321
Number of Certificates awarded 70
Number of Diplomas awarded 34
Number of BMC students completing
a Degree, Diploma or Certificate 31

Tuition*
In state per credit hour $76.00
Maximum cost (16 or more hours) $1,216.00
Total cost per year $3,500.00
*Based on 2015-2016 rates for one semester year not including 
educational fees and expenses.

What Makes WPCC 
Different?
• With more than 300 acres, WPCC has the largest campus 
of any community college in North Carolina by land 
amount.

• WPCC is the very first community college in North 
Carolina to earn accreditation from the National 
Association for Developmental Education (NADE).

• WPCC has one of only three Sustainable Agriculture 
programs among the 58 NC Community Colleges.

• WPCC’s Paralegal Program is the only paralegal program 
among the 58 NC Community Colleges that can be 
completed online.

• WPCC offers the only Recreational Therapy Assistant 
degree program in Western North Carolina.

• WPCC students achieved a 90% pass rate for all 
professional certification classes including Nurse Aide, 
Phlebotomy, EMT and Firefighter.

• Last year, WPCC provided 98 customized training classes 
to 1073 employees of Burke County manufacturers with a 
value of $100K.

• Last year, more than 170 students worked 3904 hours of 
service to benefit the community. 

Fact Sheet
In addition to adding $177.8 million in annual regional income, the following 
facts and figures demonstrate the value of Western Piedmont Community 

College to Burke County, the region and State of North Carolina.
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The Western Piedmont compass 
symbolizes the College as a wayfinding 
tool to help our students, employees and 
community find their way to accessible, 
high quality education that improves lives 
and promotes growth in our community.



Financial Statement 2015

 STATE OPERATING 50%
 FEDERAL/STATE FINANCIAL AID 22%
 STUDENT TUITION & FEES 6%
 STATE CAPITAL 4%
 COUNTY OPERATING & CAPITAL 10%
 OTHER FUNDING 8%

 INSTRUCTION 44%
 AUXILIARY ENTERPRISES 6%
 STUDENT FINANCIAL AID 11%
 OPERATION & MAINTENANCE 10%
 INSTITUTIONAL SUPPORT 14%
 STUDENT SERVICES 8%
 ACADEMIC SUPPORT 7%

REVENUES
State Operating $ 12,139,269.61
Federal/State Financial Aid $ 5,398,182.18
Student Tuition & Fees $ 1,408,043.39
State Capital $ 891,006.14
County Operating $ 2,350,329.00
County Capital $ 100,000.00
Other Funding $ 2,077,437.68
TOTAL $ 24,364,268.00

EXPENDITURES
Instruction $ 10,071,737.23
Auxiliary Enterprises $ 1,376,548.25
Student Financial Aid $ 2,563,195.42
Operation & Maintenance $ 2,224,025.36
Institutional Support $ 3,337,145.12
Student Services $ 1,912,489.51
Academic Support $ 1,555,011.81
TOTAL $ 23,040,152.70
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Our vision is to become Burke County’s educational institution of choice where exemplary 
faculty and staff offer cutting edge programs of study in an inclusive environment thereby 

meeting local citizens’ educational needs which will foster regional economic growth.
~Dr. Michael S. Helmick, President

2016-2021

Mission 
Western Piedmont Community College’s mission is to 
provide accessible, high-quality education that improves 
lives and promotes growth in our community. 

Core Values 
INNOVATION
We recognize the evolving global economy and take that 
as an opportunity to be original and effective in providing 
students with skills and training to pursue their career goals 
and meet employer expectations. 

SERVICE
We take pride in serving the needs of students and the 
community by actively participating in service learning, civic 
engagement, and collaboration with community partners. 

SUCCESS
We believe in providing a safe, supportive environment that 
promotes learning and professional development leading to 
completion of academic programs, training and career goals. 

QUALITY
We hold ourselves accountable for nurturing and developing 
the potential of every employee and student through 
assessment of student learning outcomes, institutional 
effectiveness, and continuous improvement. 

DIVERSITY
We value global education and acknowledge the perspective 
and contributions of all people. We seek the opportunity to 
work, learn, and develop in a community of diverse students, 
faculty, and staff. 

EXCELLENCE
We strive to exceed the expectations of each other, our 
students, and the community we serve, and we aspire to be 
known as an exceptional institution for the programs and 
services we provide. 

STUDENT SUCCESS 
WPCC students will be provided with 
opportunities to be successful when 
pursuing their educational goals.

EMPLOYEE DEVELOPMENT 
WPCC employees will advance a culture 
of excellence and accountability by 
actively participating in professional 
development, continuous improvement, 
and open communication.

WORKFORCE DEVELOPMENT 
WPCC will provide programs and services 
that meet local and regional labor market 
demands and the career aspirations of 
our students.

COMMUNITY ENGAGEMENT 
& OUTREACH 
WPCC will actively engage our students 
and employees with the community and 
promote the benefits of our programs, 
services, and facilities.

INSTITUTIONAL ENHANCEMENT 
WPCC facilities and support services will 
be maintained and enhanced to efficiently 
and sustainably serve students, the 
community, and employees.
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WESTERN PIEDMONT COMMUNITY COLLEGE’S
2016-2021 STRATEGIC PLAN is the result of in-depth 
process lasting more than a year and includes feedback 
from hundreds of students, employees and members of 
the community. Beginning in November 2014, the process 
included web-based surveys, data analysis, employee, 
student and community focus groups and final plan 
development. 

“Of all my years in higher education, this is the most 
comprehensive approach to a strategic plan I have seen and 
been a part of,” said Dr. Helmick. “Because of this, this is one 
of the best plans I have seen and I believe this is the guiding 
anchor we need to move the College into the future.”

Web-based surveys were distributed to students, 
employees and the community and included a wide range 
of questions that asked survey participants to grade 
Western Piedmont Community College on areas such as 
academic programs, student services, facilities, employees, 
students and graduates. There were also questions that 
asked participants to provide feedback on the College’s 
strengths, weaknesses, opportunity and threats.

“Because our students, employees and the community 
believe in the College so much, we received a large volume 
of quantitative and qualitative data that established the 
foundation for the plan that we now have,” said Atticus 
Simpson, Vice President for Student Development who 
managed the strategic planning process from start to finish.  
“The surveys also provided direction for us to go back to 
our students, employees and community representatives to 
seek more clarity and direction on the feedback received.”

Simpson and a team of WPCC employees then conducted 
separate focus groups which actively involved participants in 
the planning process.

“We asked them to work in their groups to list our strengths, 
weaknesses, opportunities and threats and then we asked 
them to reach consensus on the most important items in 
each category,” said Simpson. “As the process unfolded, 
common themes emerged that we were then able to 
translate into five core strategic goals for the College: 

student success, employee development, workforce 
development, community engagement & outreach and 
institutional enhancement”.

Using the goals, members of Dr. Helmick’s senior staff and 
Institutional Research then developed multiple strategies 
for each goal that will serve as a guide as WPCC employees 
develop and implement tactics to support the plan. 

“We have a solid plan. It was influenced by our most critical 
stakeholders, defined by our employees and addresses the 
higher education and training needs of the community we 
serve,” said Helmick. “I’m proud of this plan and look forward 
to sharing our progress as we move forward.”
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Highlights
Western Piedmont Community College is making great progress in pursuit of its 
new strategic goals. We are proud and excited to report highlights that show our 

employees’ dedicated focus on student success, employee development, workforce 
development, community engagement & outreach and institutional enhancement. 

STUDENT SUCCESS
QEP: GET REAL
The College’s Quality Enhancement Plan (QEP) is a required 
component of WPCC’s reaffirmation by the Southern 
Association of Colleges and Schools Commission on Colleges 
(SACSCOC). With a focus on improving student learning 
through the use of active learning strategies, WPCC’s QEP is 
titled Get REAL—Really Engaged in Active Learning.

The goals of the QEP are to improve student learning by 
integrating Get REAL active learning strategies into course 
instruction and prepare faculty to implement Get REAL active 
learning strategies into course design. This initiative includes 
training instructors to teach in dynamic environments and 
engaging students in course content in a less traditional 
(lecture-based) manner.  

So far, WPCC has increased the number of Get REAL courses 
by 60% and more active learning strategies are being 
incorporated into classes every semester. In addition, the 
College sent four employees to the Conference on Higher 
Education Pedagogy at Virginia Tech University to learn active 
learning techniques and strategies they can teach WPCC 
faculty.

“This experience was invaluable to the College because the 
faculty attending came back with the knowledge to help 
train other faculty on active learning strategies we know 
our students love and respond to” said Lisa Mauney, QEP 
Director. 

The Get REAL logo was designed by a WPCC student after a 
campus wide contest was conducted to develop a symbol to 
represent the initiative. 

SEM PLAN 
After more than a year of research and planning with an 
outside consultant who is an expert in higher education 
recruitment and retention, the College’s first Strategic 
Enrollment Management (SEM) plan is in place and teams are 
working to meet student recruitment and retention goals. 

The plan includes five major strategies to enhance 
recruitment and retention. These include the development 
of a new website, enhanced prospective student 
communications, integrated student retention, holistic 
advising and strategic enrollment intelligence. 

“Because of this work we are learning and developing new 
ways that will encourage students to come here and stay 
here in pursuit of whatever their goals and dreams may be,” 
said Atticus Simpson, Vice President of Student Development. 

For example, program specific pages on the College 
website have been enhanced with media rich content 
including infographics and videos; systems to track 
prospective students from inquiry to enrollment are being 
built; a mandatory orientation for all students has been 
implemented; a curriculum to train all employees on advising 
is in process; and access to and the use of performance data 
to make informed decisions has increased. 

WPCC SEM plan is a 3-year plan that was developed with 
input from students and employees participating in a series 
of focus groups facilitated by SEM Works out of Greensboro, 
North Carolina. The Get REAL logo was designed by a WPCC student.



2016 REPORT TO THE COMMUNITY 7

STUDENT TECHNOLOGY 
New technologies to help students be more successful are 
being implemented at Western Piedmont. Two of these 
include a new email system and web-based planning tool to 
help students stay on track and graduate on time. 

Students will have access to the new planning tool through 
WPCC’s website later this year. It will serve as a “one-stop 
shop” where students can track and plan progress toward 
degree completion, map their academic journey, develop 
course schedules, receive support from academic advisors, 
register for classes and export personal data to their mobile 
devices. 

“This is a tool that will help our students better plan and 
manage their time at Western Piedmont,” said Susan Williams, 
Dean of Student Services. “It will also give us a tool to monitor 
course demand and offer the right classes at the right time to 
help students graduate on time.” 

A new email system for students will also enhance the student 
experience at Western Piedmont. New students will be issued 
a new Microsoft Office 365 email account which is the same 
system that WPCC faculty and staff currently use. This will 
make it easier for students to connect with WPCC employees, 
especially their academic advisors.  

Because they are enrolled at WPCC, students also have access 
to the Microsoft 365 Office Suite on five devices at no cost, 
saving students hundreds of dollars.  

EMPLOYEE DEVELOPMENT
COLLEGE UPDATES
Dr. Michael S. Helmick, President of Western Piedmont 
Community College, believes regular communication to 
college faculty, staff and students is necessary to keep people 
aware and informed of College activities. To help with this, he 
is now hosting college-wide meetings every quarter to share 
important information. 

“During our strategic planning focus groups, employees and 
students said they would like to hear more about what was 
happening at the college so we implemented this as one step 
in our effort to enhance our lines of communication,” said Dr. 
Helmick.

Meetings are held after each Trustee meeting and include 
updates from senior administration including Dr. Helmick and 
the Vice Presidents. Meetings are recorded and posted on the 
College’s YouTube page for those who are unable to attend 
these meetings. 

At the same time, WPCC Student Government Association 
(SGA) has started regular “Campus Hour” meetings for 
students to learn about SGA Council activities and to share 
their voices on their experiences as WPCC students. 

“The College has also created a ‘Tell Us How We Are Doing’ 

survey where anyone in the community – including students 
and employees – can provide anonymous feedback to 
the College that we can then address,” said Dr. Helmick. “I 
personally encourage anyone to share comments with us. 
Good, bad or indifferent, we want to hear from you!”

The survey is accessible by visiting www.wpcc.edu/feedback. 

LEADERSHIP DEVELOPMENT 
Western Piedmont is redefining its home-grown leadership 
development program and leveraging Western Piedmont 
Foundation funds to identify and train people who will be 
potential future leaders for the College.

In the past whoever wanted to sign up for leadership training 
could sign up and complete the College’s program. Moving 
forward, Dr. Helmick wishes to change the program by 
identifying individuals who would be potential future leaders 
for the college and invite them to teach at WPCC.

“We are in the process of redefining what the leadership 
development program will be and identifying people who can 
teach for us,” he said. “At any given time we may have seven 
or eight people participating in leadership programs at the 
Masters and Doctoral level and I want to have them help us 
make our leadership program the best it can be”. 

The College will also continue to leverage the recently 
established Jim W. Burnett Professional Development Fund 
managed by the Western Piedmont Foundation. The fund 
will provide professional growth opportunities for employees 
beyond what is available from state and county funding.   

“We learned in the strategic planning process that employees 
are looking for more innovative ways to grow professionally 
so we will find more ways for employees to access the Burnett 
Fund,” said Atticus Simpson, Executive Director of the Western 
Piedmont Foundation. “We are deeply grateful for the strong 
giving to this fund by employees and the community and 
because of this, we will be able to increase funding for the 
Foundation’s mini-grant program, for example.” 

EMPLOYEE WELLNESS
A new emphasis on the health and wellbeing of its employees 
is in place at Western Piedmont and the College will be 
using grant funds and the ideas from College employees to 
promote employee wellness. 

For example, the College is using funds awarded by the 
Healthy Places NC and Community College grant to increase 
physical activity inside and outdoors. A new fitness room 
for faculty and staff has been established and outfitted with 
cardiovascular equipment, free weights and other weight 
machines. Funding will also be used to enhance the College’s 
Outdoor Learning Environment trail. 

Members of the WPCC Social and Wellness Committee have 
also been busy providing more opportunities for employee 

Continued on page 10



2015 Graduation Photos by GradImages

WPCC celebrated its Spring 2015 curriculum graduates with two graduation ceremonies 
on May 20 in the City of Morganton’s Municipal Auditorium (CoMMA).  WPCC President 
Dr. Michael S. Helmick presided over the ceremonies in which a total of 355 graduates 

received degrees, diplomas or certificates including 31 Burke Middle College graduates. 

Graduation 2015
College Celebrates Spring Graduation Ceremonies
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wellness. The Committee hosts an Employee Health Fair, 
regularly promotes nutrition awareness at employee social 
events and offers line dancing classes and other fitness 
activities. In addition, the Committee sponsored the Miles for 
Wellness program which was an 8-week campaign where 4 
teams including 38 employees walked more than 22,900,000 
steps (11,451 miles).

“Employees are really having fun with these initiatives which 
is helping to foster a culture of healthy living throughout the 
College,” said Lisa Sessions, Director of Human Resources. 

“We hope that by living healthy we can better service our 
students and be a model for others in the community to 
follow”. 

The College’s wellness program was recently awarded 
“Diamond” status by the North Carolina State Health Plan, a 
recognition given to one organization per quarter.  
 
WORKFORCE DEVELOPMENT 
APPRENTICESHIP BURKE      
A collaboration between Burke County Public Schools, 
Western Piedmont Community College and manufacturers 
in Burke County, Apprenticeship Burke is an effort to engage 

young people into STEM related manufacturing careers while 
also building a pipeline of skilled workers in Burke County.

Completion of the Apprenticeship Burke program includes 
8,000 hours of on-the-job training along with an Associate in 
Applied Science (AAS) degree in an engineering technology 
program from WPCC. The combination of classroom and on-
the-job learning is designed to offer companies high quality, 
entry level technicians in areas of advanced manufacturing, 
machining, automation, industrial systems and mechatronics.

Apprentices are competitively selected from a group of 
pre-screened high school students who complete a summer 
internship. Individuals presented with an apprenticeship are 
offered a full-time position with time off to complete their 
AAS degree. Tuition is paid for by the company, and generally 
takes five to six years to complete the program. Once 
finished, he or she receives a Journeyman’s certificate from 
the North Carolina Department of Commerce. 

“Apprenticeships are one of the most effective ways of 
establishing and maintaining a pipeline of qualified entry 
level workers,” said Lee Kiser, WPCC Dean of Workforce 
Development. “We will be working diligently this year to 
expand the program and meet the local needs for highly 
skilled, STEM related manufacturing occupations.”

MECHATRONICS
A new Associate in Applied Science in Mechatronics 
program has been fully approved and will begin at WPCC 
in the 2016 fall semester. Considered a combination of the 
electrical, mechanical and industrial engineering programs, 
Mechatronics is an emerging skill set employers now demand. 

“This is answering a need that our local industry partners 
clearly indicated they need now and into the future,” said Rhia 
Crawford, Vice President of Academic Affairs.   

The program will be an associate-level degree with a 
certificate program included. High school students can also 
benefit from this program as it is included in WPCC’s Career 
and College Promise (CCP) course offerings. 
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The Smiles with Miles Team was one team competing in the Miles for 
Wellness program.

The College is building a new 7000-foot facility to house its new Associate in Applied Science in Mechatronics program.



So far, enrollment in the program proves to be a wide 
demographic ranging from high school students to older 
adults who are displaced workers or are looking to build 
advanced skills for a new career.

In order to accommodate the new program and the addition 
of students, WPCC is building a new Mechatronics training 
facility. Funding for the facility will be provided by the College, 
Burke County, the Cannon Foundation, and the Golden LEAF 
Foundation.  

BCPS & WPCC PARTNERSHIP
Western Piedmont continues to grow a strong relationship 
with Burke County Public Schools (BCPS) through regular 
meetings and initiatives aimed at advancing the education 
attainment and employability rate in Burke County.

Burke Partners in Education (BPIE) meets monthly to 
discuss opportunities and ways to collaborate to benefit 
their students. Other community groups including Burke 
Development Inc., the Chamber of Commerce, social support 
agencies and manufacturers also participate. 

“These monthly meetings and our partnership with each 
group has helped us to understand what we can do to 
meet the needs in our community,” said Rhia Crawford, 
Vice President of Academic Affairs. “For example, from BPIE 
conversations we have created more CCP welding classes, 
increased the number of courses offered in the high schools 
and made arrangements to bring the local STEAM Academy 
on our campus.” 

High school and middle school students interested in 
programs at WPCC can also now attend summer camps to 
have a better understanding of the courses offered, which is 
another product of BPIE meetings. 

In addition, the partnership has begun to discuss expansion 
of the Burke Middle College (BMC) to capitalize on an 
increased interest and BMC’s graduation rate, which is one 
of the highest in North Carolina. Furthermore, relocation of 
the STEAM Academy to WPCC’s campus continues to expose 

BCPS students from a variety of backgrounds to STEAM 
related careers and college pathways offered at Western 
Piedmont. 

COMMUNITY ENGAGEMENT AND OUTREACH
SPEAKERS FORUM
Hundreds visit the College campus each October for the Fall 
Speakers Forum/Ervin Constitutional Issues Program to hear 
nationally and regionally known experts speak on important 
topics. Last year, “Immigrant Stories: Faces and Facts of 
Immigration” was the theme and included a diverse range of 
speakers who shared their stories.  

Award winning journalist Sonia Nazario presented her book, 
Enrique’s Journey: The Story of a Boy’s Dangerous Odyssey to 
Reunite with His Mother. This true story details a 16-year-old 
Honduran native who makes the journey to the U.S. looking 
for his mother. “Enrique’s Journey” won the Pulitzer Prize for 
feature writing in 2003. 

Heather Scavone, assistant professor of law and director of 
the Humanitarian Immigration Law Clinic at Elon University, 
addressed issues of asylum law in the U.S. and immigration. 
Scavone chairs the Immigration Committee of North Carolina 
State Refugee Office and the clinic she directs represents 
refugees, asylum seekers, victims of trafficking and other 
immigrants.

Three local residents also shared personal immigration 
stories to the United States: Izabela Pablo Pedro from 
Guatemala, Tea Yang from Laos, and Elie Challita from 
Lebanon. Pedro and her family fled a brutal war that left 
200,000 Mayan people massacred. Yang and her family also 
fled their home. Challita and his family moved to the United 
Arab Emirates before Challita continued to the United States 
to pursue his education.

The first Fall Speaker’s Forum was in 1967. Each year 
employees from the Division of Humanities and Social 
Sciences plan the event while the Western Piedmont 
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Burke Middle College has consistently achieved a 100 percent 
graduation rate over the past several years.

Local immigrants shared their stories during the Fall Speakers Forum.



Foundation, the WPCC Student Government Association, 
and the Division of Workforce and Professional Development 
sponsor the Forum. 

VOLUNTEERING IN THE COMMUNITY
Western Piedmont Community College students and 
employees regularly volunteer their personal time and 
money to make a difference.  

College employees and students work hand in hand building 
houses for Habitat for Humanity projects in Burke County 
in addition to working together to donate items to the local 
Habitat Re-Store. They also compete against each other in 
a friendly students vs. employees basketball tournament 
designed to raise money for Camp Dragonfly, a camp 
sponsored by Burke Hospice for children affected by the loss 
of a family member. 

Employees work together to provide generous donations 
of time and money to support ABC’s for Kids, an effort to 
provide coats, presents and a holiday party – including a visit 
from Santa! – to preschool children who receive childcare 
services through Blue Ridge Community Action and Head 
Start. They also volunteer their time and expertise by serving 
on numerous boards including the Burke County Chamber of 
Commerce, Strategic Alliance for Burke Youth, United Way of 
Burke County, Burke Reads and Burke Integrated Health. 

“Given the nature of what they do on and off campus 
every day, it’s obvious our employees care about making a 
difference in the lives of the people and communities we 
serve,” said Dr. Helmick. “Our students also care and are 
involved in a number of service oriented events and activities 
that give back to Burke County”.

Last year, nearly 200 students volunteered more than 3900 
hours of service to benefit the community.   

CAMPUS TRAILS
In an effort to engage the community in activities on campus, 
the College is developing a plan to improve and extend a 
trail system located on its 300-acre property. The project 
was conceived out of a planning grant from Virginia Tech’s 
Community Design Assistance Center, awarded to the 
Foothills Conservancy of NC in partnership with the College. 
Funding to make this project a reality will be sought this year 
from various sources including the North Carolina Division of 
Parks and Recreation. 

The plan includes a conceptual master plan for trails, as well 
as detailed amenity spaces, planting recommendations and 
reforestation guidelines. While it includes options for the 
larger 800+ acre parcel owned by the College, Broughton 
Hospital and the North Carolina School for the Deaf, the 
College’s portion of the plan includes development of 
community trailhead and improvements to an existing 
informal network of trails. 

The informal network consists of abandoned roadbeds, 
single track trails and developed unpaved roads. It travels 
through several micro-ecosystems, including open fields, 
mixed hardwood forests and riparian zones adjacent to 
Hunting Creek, a waterway that cuts through the College’s 
campus. 

One part of the plan could provide Burke County residents 
and visitors with a possible loop around the College 
campus that includes expansive views of the Blue Ridge 
escarpment and will enable individuals, families, and groups 
with an opportunity to engage in a healthy and educational 
experiences on campus. 

INSTITUTIONAL ENHANCEMENT
ASSESSMENT
The College is developing improved feedback loops to ensure 
excellence and continuous improvement in all programs and 
services. For example, a team of employees is developing 
a new model to assess academic programs and student 
services and the College recently created a tool to encourage 
feedback from students, employees and the community.  

During the strategic planning focus group sessions, WPCC 
learned there was a need for stakeholders to provide 
feedback to the College in a convenient, easily accessible 
manner. To address this, the College developed a Tell Us 
How We Are Doing survey available on the home page of the 
College website or by visiting www.wpcc.edu/feedback. 

“This tool has been a valuable resource for us in making sure 
we are meeting the needs of the community we serve,“ said 
Dr. Helmick. “We’ve made adjustments based on this input so 
I encourage anyone with feedback, suggestions or ideas to 
share their thoughts with us.” 

The College has also charged a team of employees to 
enhance its program review tool, a system used annually to 
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An existing trail around the WPCC pond provides great walking and 
access to fishing.



evaluate and improve operations. College administrators use 
data produced by this tool to make informed decisions that 
drive initiatives necessary in the College’s approach to fulfilling 
its mission.  

The Program Review Team is working under the direction of 
the Institutional Assessment Committee, a College committee 
with a purpose to support the development, review, and 
implementation of campus wide assessment, and to promote 
enhanced institutional operations through accountability and 
continuous improvement. 

CAPITAL IMPROVEMENTS
Several capital improvement projects are underway this year. 
With approval of the Connect NC bond package, numerous 
grants and a strong partnership with Burke County, projects 
designed to enhance the student experience will be possible. 

Renovations in the Phifer Learning Resources Center will 
create a more centralized location for students to collaborate 
and learn. Plans include a new café or bistro, expanded Wi-Fi 
networks, comfortable furniture and access to the balcony 
where students can relax.  

“We want to have more student-centered spaces in this 
building where they can engage socially and academically,” 
said Sandy Hoilman, Vice President of Administrative Services. 
“This includes relocating the Academic Success Center to 
the Library so students will enjoy more centralized access to 
learning and support services.” 

Construction on a new 7,000 square foot training facility will 
also start this year and will house the College’s new Associate 
Degree in Mechatronics program. The building will house two 
learning laboratories and classrooms while also housing the 
latest in instructional technology including a robot for student 
and community demonstrations. 

“The whole front of the building will be glass so you can 
look in and see that manufacturing is more computerized, 
technologically advanced and cleaner than it used to 

be,” said Hoilman. “We’re trying to close the interest gap 
between the old perception students seem to have and what 
manufacturing is today. That’s what we want to showcase with 
this building.” 

The building has a projected completion date of mid-2017.

SECURITY
In light of recent incidences on college campuses across the 
nation, the College is taking preventive measures to monitor, 
update and enhance the College’s security plan to ensure 
employees, students and the community have a safe place to 
work, learn and play. 

With funding to be received from the Connect NC bond 
package, the College plans to install a keyless entry for all 
exterior doors, update video surveillance equipment to 
safeguard College assets and set up emergency call stations in 
parking lot areas. 

The College also plans to update messaging services used 
primarily to communicate in emergencies and inclement 
weather situations. Currently, the College uses a voice, text 
and email messaging service, software to send messages via 
desktop computers, outside sirens and the telephone system. 
College administrators believe these systems work well 
but are looking into a centralized system that will send out 
messages using multiple channels with the click of one button. 

Members of the College’s Facilities, Grounds, and Safety 
Committee have also updated WPCC’s Emergency Guide with 
updated procedures and instruction on what do to in the case 
of a campus emergency. Later this year, the Committee is 
also planning a lock down drill in partnership with Morganton 
Public Safety and Burke County emergency response experts. 

The purpose of the Facilities, Grounds, and Safety Committee 
is to support and enhance safety programs and efforts 
to ensure the highest standards in the operation and 
maintenance of the physical facilities and grounds of WPCC’s 
campus.
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Renovations to the Phifer Learning Resources Center will be complete 
in Fall 2016.

Scott Kerley, WPCC Chief Security and Safety Officer, chairs the Facilities, 
Grounds and Safety Committee.
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Founded in 1967, the Western Piedmont Foundation was one of the first private fundraising 
organizations in the North Carolina Community College System. The mission of the Foundation is to 
develop public and private funding needed to sustain Western Piedmont Community College. This 
support is raised by Foundation staff and a 15 member volunteer Board of Directors committed to 

providing opportunities for student scholarships, professional and community development.  
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FOUNDATION GIVING 
Because of the generosity of donors, the Western Piedmont 
Foundation manages nearly 100 funds that benefit WPCC 
students, employees and the community. This includes 
a portfolio of named endowed and annual scholarships, 
emergency loan programs, endowed teaching chairs and 
program and student specific enhancement funds. During 
2014-2015, 360 donors provided over 400 donations 
totaling more than $350,000. During the same year 100% 
giving from full time employees, College Trustees and 
Foundation Board of Directors was acheived for the first time 
in the College’s 50 year history!

STUDENT SCHOLARSHIPS 
More than 80% of Western Piedmont students receive 
financial aid through federal grant programs and 
scholarships. As part of this support, the Foundation 
provides more than $100,000 annually in scholarships to 
students based on need and merit. During the 2014-2015 
year, 63 endowed and 43 annual scholarships were awarded 
with a total amount being $110,000.  

PROFESSIONAL DEVELOPMENT
Opportunities for training and continuing education are 
provided to Western Piedmont employees through the 
Faculty/Staff Mini-Grant program, three endowed teaching 
chairs and annual awards for the Excellence in Teaching and 
Outstanding Staff Member. In an effort to further support 
employee development, the mini-grant program will be 
expanded this year to offer two granting cycles. 

COMMUNITY DEVELOPMENT 
Each year the Foundation provides funding to support 
numerous education-based activities for more than 3000 
local citizens. These activities include the Fall Speakers 
Forum & Ervin Constitutional Issues Program, multiple 
concerts by the Western Piedmont Symphony resident 
quartet, Advanced Manufacturing Day and the Exploring 
Joara Archeological Field School. 

HOW TO GIVE
Regardless of the type of gift a donor chooses to pursue, 
all gifts will support the mission of Western Piedmont 
Foundation and are tax deductible. Several convenient 
methods of giving are available:

BY MAIL ONLINE
Western Piedmont Foundation www.wpcc.edu/foundation 
1001 Burkemont Avenue
Morganton, NC 28655

CONTACT
Atticus Simpson Jessica Epley
Executive Director Assistant Director
828-448-3120 828-448-3122 
asimpson@wpcc.edu jepley@wpcc.edu

The Foundation provides funding to support the Exploring Joara 
Archeological Field School.

Donors like Larry Clark enjoy meeting their scholarship recipients at the 
annual Foundation Scholarship Reception.

Instructor Deb Rose received a mini grant to conduct a service learning 
project with students.



LEGACY SOCIETY*
Dr. Cheryl Oxford and   
Louise White 

VISIONARIES ($10,000 & ABOVE)
Anonymous
Dr. Michael and Lorena Chou
Dr. Timothy Chou
Community Foundation of Burke 
County
Continental
Drexel Foundation Inc.
Carolyn Kath
Dr. Cheryl Oxford and   
Louise White
William Lea Palmer
Dr. Debra H. Thatcher
Wells Fargo Foundation

PROTECTORS ($5,000-$9,999)
American Roller Bearing
Dr. Jim and June Burnett
Columbus Land
James Tool Machine and   
Engineering, Inc.
Morganton Service League
SAFT America, Inc.
Thrivent Financial for Lutherans  
Foundation

PIONEERS ($1,000-$4,999)
Alcoholic Beverage Control Board
Dr. Chad and Ashley Bledsoe
Blue Knights NC XXIII
David and Judy Bobo
Burke County Firefighters   
Association
Catawba Valley Paralegal   

Association
Nancy Collett
Ruffin Collett
Gerald P. and Melia S. Cox
Criket Strong, Inc.
Executive Assessment Institute
Friends of DuPont Forest
Dr. Michael S. Helmick and   
Dr. Melinda M. Davis
Lee and Sandy Hoilman
Huffman-Cornwell Foundation
Dr. Roger and Sharon Jackson
Suzanne Jones
Ronald and Anne Martin
McDonald’s
Nadine McGrady
Malone and Shirley McNeely
Philip and Beni Moore
Morganton-Burke Fraternal   
Order of Police Lodge #23
Nicholas Penna
Edward and Rebecca Phifer
Atticus and Katherine Simpson
Judge Claude and Jo Bailey Sitton
David and Debbie Smith
Gerald and Jean Stephens
Ben and Sara Lou Succop
Ronald and Anne Thompson
Allen and Jean VanNoppen
Eddie Wall
Linda Wall

GUARDIANS ($500-$999)
Don and Amparo Alfaro
William and Margaret Allman
Anonymous
Sam and Caroline Avery

Spencer and Donna Cash
Sherrill and Glenda Cole
Dr. Ellen Collett and   
Rountree Collett
William and Georgia Collett
Faye Cook
Gene and Mary Gay Cooke
Michael Daniels
Drs. John and Vivian Dembski
Robert and Lauren Denton
Robert and Melanie Dunn
Dr. Michael and Rhonda Ensley
Extension Master Gardener   
Volunteer Association
Elaine Byrd Farge
First Citizens Bank
John and Jane Greene, Sr.
Rod Harrelson
Brandon Hensley
Joan Hogan
Bill and Pat Lennon
Dr. Joseph and Deborah Mazzola
Dr. Ryan and Lisa Miller
Molded Fiber Glass
Mull Foundation
Annelle Mulwee
Scott and Laura Mulwee
Nancy Norris
Jamie and Wilma Parsons
David and Susan Pollpeter
SGL Carbon
Sypris Technologies
Charles Taylor
Dalton and Katie Walters
Western Piedmont Woodcrafters  
Association
Betty Woerner

SUPPORTERS ($100-$499)
Bob and Alice Baia
Don and Kathy Bailey
Dori Barron
Bill Batman
David Benner
Doris Bentley
Bruce and Susan Bingham
Michael Bingham
Rep. Hugh and Ann Blackwell
Rev. Dr. Thomas and Patricia Bland
Dr. J. Hartley and Dorothy Bowen
Jeanette Hollar Braswell
Tommie and Norma Brittain
Star Brown 
Mark Buff
Rani Burd
Burke Pharmacy
Sammy Burnett
Cannon Pharmacy
Harry Carpenter
Wesley Chaney
Chavez Enterprises
Rondel and Elsie Childres
Lisa Childress
Gary and Dereama Coffin
Jim Coleman
James Cox
Martha S. Cukor
Susan Curry
Senator Warren Daniel
Nancy Daniel
Danny Dixon
Rep. Josh Dobson
Terry Doyle
Brenda Duckworth
Edward Jones-Martin Sohovich

The Western Piedmont Foundation Board of Directors and Western Piedmont Community 
College Trustees deeply appreciate the following donors who made donations to the 
Foundation during the July 2014 – June 2015 fiscal year. Without your generosity and 
support, we would not be able to provide scholarships, professional and community 

development opportunities that improves lives and promote growth in our community. 

*If you have included the Western Piedmont Foundation in your planned giving strategy but are not included in the Legacy Society, 
please let us know so that we can celebrate and honor your generosity.
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Western Piedmont Foundation
2014-2015 Annual Giving Donors



Jessica Epley
Elisabeth Ervin
Clark and Le Erwin
Dr. SR and Amy Evans
Janet Fisher
Carroll and Peggy Franklin
Catherine Freeman
Melissa Freeman
Tom Frost
Gene Gaither
Teresa Giese
Glen Alpine Community Club
Dr. Kimberly Gragg and   
Lee Gragg
Steve and Nancy Gregory
David Grose
Rusty Harrison
Donald and Susan Haugen
Candis Hildebran
Vicki Holder
Dr. Ed and Sue Holler
Eric Hurley
Sharon Jacumin
Lee Oval and Pricilla Jaynes
Lee Kiser
Cindy Konarski
Dr. John and Laura Lafferty
Jerry and Edna LaMaster
Chelsea Ledford
Ron Lewis
Steven Lian
Jean Lilly
Deborah Lonon
Kathy Looney
Wendy Maney
Dr. Robert C. McAdams
Eddie McGimsey
Larry and Doris McMahon
Ann Marie McNeely
Geoff and Kelly Messenheimer
Kyle Miller
Patsy Miller
Wallace B. and Ann Moncrief
Rick and Jane Moody
Morganton Honda
Morganton News Herald
Jennifer Moua
Steven Moulton
John and Helen Nash
John and Donna Nelson
NewBridge Bank
Packaging Corporation   
of America
Beth Parrish
William Parton
Penny Peeler
Plaza Latina of Newton LLC
Dr. Edward and Roben Plyler
Karen Pritchard
Jennifer Propst
Virginia Rector
Todd and Terry Redman

Eddie and Claudette Reece
Dr. and Mrs. Jim Richardson
Sherilyn Ritchie
Debra Rose
James Rostan
Mary Charlotte Safford 
Maureen “Mo” Schwind
Don and Julie Scott
Earl and Susan Searcy
Lisa Sessions
Siemens
Russ and Terri Sprehe
Christine Sprinkle
Ernie St. Louis
Angela Stamey
Brian and April Stephens
Chris and Libby Stephens
Keith Strand
Naomi Styles
John and Ruth Ann Suttle
Tonja Suttles
Catherine Thomas
Valdese Cleaners
VanNoppen Marketing
Joey and Sherry Wakefield
Dr. William Walton and   
Dr. Alicia Walsh
Brad Wandler
Michelle Weiner
Richard and Elsie Whisnant
Natalie Watts Whitaker, DDS
Susan Williams
Mike Willis
Linda K. Wright

FRIENDS (UP TO $99)
Dr. Gerri Adams
Leslie Aldridge
Robert Angley
Monica Arney
Libby Barger
James and Linda Belote
Michelle Benton
Anita Berry
Beverly Berry
Josh Berry
Neal Bevans
David Biddix
Kathy Bowman  
Laura Bowman  
Rachel Bradshaw
Carla Branch
Diana Brewer
Ruth Ann Brisson
Bobby Brittain
Louise Brittain
Ricky and Ellen Brittain
Betty Brown
Christine Brown
Gregory Buchanan
Joy Buff
Jane Cantwell

Jeremy Caroway
Linda Carswell
Michael and Adrian Chapman
Wanda Chester
Bill Childers
Apriale Clark
Karen Clarke
Tonya Coates
Margaret Coleman
Betsy Colliander
Amanda Cooper
Suzanne Crawford
Dorwyn and Linda Croom
Donna Crowder
Jonathan Crumpler
Jason Dale
Tim Dale
Amy Davis
Paul Dellinger
Anissa Demiter
Maureen Dougher
Katie Dunnagan
Ralph Edwards, Jr.
Vondra Evans
Ann Giles Falls
Kristi Farley
Betty Ferguson
Judy Fisher
Roy and Lynn Garrett
James and Jennifer Garrison
Ron and Posie George
Tammy Glover
Ronald Gray
Melissa Grill
John Grubbs
Warren Gruber
Robin Hall
Erika Hogan
Beth Holland
Theron and Melissa Hollar
Tamara Honea
Chip Hope
Dan and Sarah Hoyle
Karen Huffman  
Cathy Huffman-Oaks
Susan Ingram
Kenny Isaacs
Stacey Johnson
Max Jordan
Annette Joy
Deanna Keller 
Bonnie Kellogg
Scott Kerley
Shannon Kincaid
Mr. and Mrs. Jack Kirksey   
and Mr. Ed Kirksey
John Kiser
Courtney Long
Daphne Martin
Lisa Mauney
Sherry McCracken
Leslie McKesson

Hope McPeters
Lisa Miller
Charles Moore
Anna Moose
Mountain Micro Systems
Tim Mull
Ingrid Najera
Teah Nile
Rick Noggle
North Morganton United   
Methodist Church
Robin Nutt
Terri Ollis
Part-Time Developmental   
Education Employees 
Jennie Patton 
Julie Patton 
Pete Patton and Libby Linker
Mark Pellatt
Audrey Perselay
Toon Phapphayboun
Tim Pittman
Becky Pollard
Mark Poteat
Dr. Kara Presnell
Scott Pruett
Don Queen
Kristina Rasmussen
Meagan Roberts
Naomi Roberts
Karen Robinson
David and Kimberly Rudisill
Shea Ruff
Nick Saturno
Kathy Scott
Nancy Shoaf
Chris Smith
Pamela Smith
Michael Spath
Danette Steelman-Bridges
Tina Stewart
Megan Suber
Cathy Tallent
Larry Thompson
Stacy Thurman
Robert Vasile
Sam Vegter
Steve Warren
Ashley Wells 
David Wells 
Mark Whisnant
Andy White
Cathy Williams
Cindy Woody
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Mission Statement
Western Piedmont Community College’s mission is to provide accessible, high-quality 

education that improves lives and promotes growth in our community.

1001 Burkemont Avenue
Morganton, North Carolina 28655

828-438-6000
www.wpcc.edu


